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TRAT 969 G Sifdadis
RIPKCEI
s faeell, 30 SIS, 2021

BT, 9. 02-06/2021-1IMK-CAQO-12.— IR U9 IR PIf¥dFble bl Hedl, TRAT Uee

HYIH AMRRA 2017 (2017 BT 33) BT URT 35 §RT Y& RKAT BT FANT BRI §U, TAGERT [foTRad
fafm g9t 8, srerfq |

IJA™— | — aRfS
1. @g e 3R uRe —
(1) =91 fafvgHl @1 YRR gy Avee, Sifbaamrs faf ™, 2021 &1 S |
(2) 3 fafem YEIRE IoTas # ydTeE & AN F U9 8|
2. gRHATYG —
(1) =7 fafrgHt & ded & 59 d% s ST AT &1, —
a) "R TRA ey AR AR, 2017 (2017 BT 33) W SMAVT B |

b) "wrferaRer”, e ok e ("HETad urearad”, gt e, $iR urear ) e
R & TR, AABTRAT 3R FhrT | AT 2 |

C) "uTES Hed AHIGT AR AT GRS R & SR WIE & IS Hed gRI od
IIh Hedl -G Afd & AfAVT 2|

d) "wa iR fAer | a1 ez WM @ US " g1 Ted WA SR e |ffa |
1T 2 |
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e) "I v SfReRY” R @ e gerNife SRRy 3 v © |

f) "ge o e e & g fad siery & «ifiwa 2|

0) "I Aaadr RER" WRM & g Adhdr ARNEN F T 2 |

h) "oTcRIsA" AR # Yefd BRIGHT W U S IET 1euyd a1 favy | ifAvd 2
i) "ABrT aremer (GrIBRT Rem)” W & Adhrg el (GTIBr ) | S ® |

j) e et (FETT TR iR fAemm)"! R & SaT e (Wi W IR fAer) |
AT 2|

K) "B remel (BRI iR IR Fdw)" TR & HHh 1eve (HrishH IR IR dde) &
AT 2|

) "RER" Bg WRHR I IR IREGR F AT 2 |

m) "gEATEd” AR URER H Rerd W & %9 B, PIvadls, dRe, WRd, fUF9— 673570 |

n) "R ISR B GRT 4(1) B AT D HH AT 6 W DI (5) B Ted IRAI TGY AR
DIVTDIS A AT 2 |

0) "faer iR fa AR a1 "SUH" WRAM & ANG Hed g o faer iR faa wffy 9
T 2|

p) "fre HArera” A1 "uHans" RUe HATer, MR WRAGR W AT B |

) "BrIEHA" AT "BRIEHH" G B b, M, YA uF A7 v Qeiftre—3iide gee wRe arer
BIIHH | AT B |

r) "Gheu" WA ® ded ed Neifdre aRve gRT fHT MU Fhey I YT 2
s) """ AR TEYE SRR R, 2018 W SN ©
t) "Hed ® ARd" WA & AD Hed @ Afad W I B |

(2) 31 faferzal  vgeh, offdb o =& by v o 3i rfWeafeal o1 a8 sref g o S
st ar fret & fear mar 2

ey — |l — 2 d "sd
AP dsd e afifa (ensiiea=i) —
(1) TSRS YA FRIH 2018 B ORT 4 & WS (1) & ATAR UHS Heal AHIDGA AT (FATSHg)
Hed gRI Fed W fHdl 1 RRF & SO 89 9 T 789 Ugdl 9T W0 9 TfSd dT Sireafy |
FNONTN IR vfafed afeal &1 a9 &, RDES 9 &9 9§ B9 Th qfeer s, o e, Se,

IS, ST a1 AT Al WA @ & § ufafed 8rft, NN dee gRT Sifafa| @ aRT 10 & SU
gRT (2) & s () & d8d AfHd fHar S|

@) RIS AT =M & grRT 10 & SU gRT 2) & T (I) & IFAR U=l AHGS Bl
PRI B Aol IUYh AW (AR DI TR ST AR/ AT gga sl iR gdd RR6 & oy
Hed B B A HH I A BT RIBIRY B Al 2|

3) HS BT e SISIGIGAA B JoHI DI JAdT BT | SHDI GuRAfT #, o # IuRerd
TG o6& B ALTETAT B B forg S & fHdl U ®T g7 Ao 2 |

ey AR & FT FORIT 3R el BT Hedd & 3fede gRT JJAIGd (hIT SIQT |

(5) HSd B dodl @ foly AN 5@ & HRIgT @ AN AR gfe ¥ Hefta ufarg dieioiga
@7 JoBI W AR BRI |

®) I AR R, SIS &1 956 & fory o @1 rafy ve dwrg ol R |

() SNTTA & Jodl & HrRIGT A1 AERT & TRaral I, ST W w8, fewor, g A
fraR & forg e ded B ANTH 9o & FHe AT ST |
®) Heof # wfaftsd wfal o Rie @ w1 & forw, dee ool grr RpriRer @1 T =
(Gferal) & Fedl B AHT FR AHAT © | Hed UG [dbed & foy dfRfa | qui a1 onif¥e wu ¥
T (GlrD) & T R ¥ TIR B BT ARY R FhaT @ |
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© Heol W gqgfud S AT AL Siora AR Alder wewdl b1 yfafiftca sy & IgaR
e fear S |

4. s § G& 9l & AWieA 1 Afa —
(1) SR @I aRT 10 B SU-ERI (2) & W (§) b T&d SAMIIAEYA FIVFBIS & Heol H Habra

AR BT AMIG STRad! IRTHT H IfedARad AR wnfid g |

@ ¥sd ¥ Uh B & AFIHT d foI¢ Ur=dr:

(i) PI% W qUidlcid HHM Ha Sl GIH H &H ¥ &F Ui 991 | B o) I8 ©, A9 3 arT
10 @1 SU ORI (2) & T () & d8d Al # AHifbd 89 & ol urs R |

(i) T Hora Fed ST foRM Smadrer a1 @dl Efd o gl W 2 A1 el W H 1 a¥ 9 &4 @
Jar 99 g, foaR & fog o =8 g

(b) -HTHT BT ufhar:
(i) SRIfFTM & IR, TR & HWHTT BT T gRT AMHG fhar e 2 |

(i) 3fe ug QU A7 T WG SRV F R<b &1 Sar g, d evd dohld dRAg HRT 3R
R ug @ fog gemefie v Sugd darg @ Ry e, afe 9 ffy & e wém & R o=
= RRF Sea=~ Bl 21

(iii) eremeT & U Hed H ARG Al & AMied W Sifaw fade B w98 feve iR dar grRT
RAeIRer &Y T M B AN B FAhaT B |

(iv) Hsc1 & AP WER DI AT UlhAT P U B gY AR A gR A fhar S
bl B |

(V) TP FHTT T P Hed AaW @ WU A g a1 o1 waar 7 afe Re @1 aRkg d SH@
FH H HH & 9§ B AT 99 T |

5. Wisd & 96 & WATad ¥ Uraq 31 o+ arell worgfel &k ufparg | —

(1) a1egeT Hedd B GSBI BI AT S IMH AR TR & A9 A H Yo R fiyelil | el o6 ol
TR, IFHT W T HAM {R PRI T HAM | 3 AR W, A B IIH 6db & fold HF A
FH dgg QA1 &1 a2 S &R U 986 @ BRiARl 3 U Ui 9ed @ 918 e B 3iR
ITB] AN WR, FERAT DI, FI Sieal 81 Wb, UK DI SIQIT | fedet rure Reyfay # A1 A v
IRy Hel R fd=R &1 & oY o/eq YaaT R US SRATURY 4% Joll Fahdl & |

(2) FS B UID dod DI IMeFAAT IfeTE EINT AR B dod H IHD! uRIfT #, Sod H IuRerd
AR §RT ST I g MY WaR gRT DI ST | 3feel Aied Hsdl & UPp—[I8ls A, Hsel Bl [l
Wt 95% @ forg TTorgfd &1 T R, RO erTel ST guifes # quiifara faram o | wrorgfd 7 i
SuReIfay a1 SHifSAT a1 AfSA—Tofd & Aegd | 9RieRy e 8rfl, 9w {6 oMl & g 4, 9o
B 4 FaE P AR R A FEiRT G o1 9o 2| Ffd d8® 4 Adeu & srgded &1 A
YR Hawl & qgad ®I AeHl Dl e H GHR B |

(3) afe B dod oY & g H WINT $I SRl &, 4 I8 U 3 QT 3R U 3 99 iR
I TR AT & SgEt, S o sreger FeiRa &, ik afe = 98& &, 98& maifvia &< @
forg fFaa w9g & oy °¢ @ it Torgfd Aiee e ', A1 SuRed Wl @ Torgfd gl |

(4) ¥ @ AT 956 B SHTE, TRIG 3R FAY qaKT Y 96& Bl ARG F B F $HH USE a7 ggal
Aed & TS I B UAS 966 &) foIRad a1 E—Ha & #regd ) ol |

(5) Wied @ B W AeW HedA Bl 48P H WA I @ oIy IR 9 $T UG IR Fhl %,
R erdgE g & U # wfid &% & foy 9 QT ugat |fua &1 o S =1f2g |

(6) 9o ¥ BH W A 9 F Ul Hed & WU §RI HRIGA Fewl B gRarferd fHar S |

(7) BRREET # Bl W HE BT WHA B & U@ DI ol 98P H HH F HH A 39 Ugel HSA
@ afyg & U ugd S ARy |

(8) Hedt, WM & f2d H, UH AHRHAP g W MR & fow i Gewil & @19 uRared gRT Udh
Hhed B IR &M | W fhedl 0 aaRee uxar &t sifiaxor & forg rorgfd il o fa=ft ff A
% Y uREmed gRT AgAIeT U&TH &R & U S 9al & 9gad &l WPl DI & § @T ST
fOTEM 3109 IR AT o7 | g IA1 & Y9l IR IEgdHRI BN o {6 39 TRE & U dsal dl
Ja® # uiRd few v & |
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(0) 3remer AT A & YD Wew BT Yo Ad 8N AR IfT Heat grT FMuiRa frg oo arer foedt +
Y3 TR Hdl & FHFCT 21N, O 31ede & URNT SHG ITAdl Udh f+o1igds A g |

(10) 31eTeT BT FeeT B doDHI H 9N o & foIv &g fALws BT AT &)1 &1 wRe Bl S A &
e T8l 8, oifed U 3T @afth 9@ § Ade™ B @ HaR el 8 |

(1) ufthar & Y WAt & Hee § ey &1 Aol sifom gr I
e ® e AR fAvfar & yarefiexer @ G v s @l &1 vexEa —

(1) A BT SoF B BRIATE BT HRIGA Ao §RT IR fHAT AU iR feded & AR & 913,
|1 wedl BT uREnford fhar SIQEm, SR Hed $I IR 4o # gfie & folg 3@ Sy |

(2) s & Y 3T 3R fAvig Hed & Afod & TXAER | THEIO B |

(3) Hedt @1 AP Hed & ARG B AT H UAD Hed BRI Bl U FATOR T T R Uh
afr 3redel & Hrafad H iR U@ Ui Feers & wrafad & wRgd & |

(4) afera T B FRATE B foIv FafRIT Fsod & URATal BT ARATH B AaRId drareral A e oy off
AT & |

Wisd @ 48l § AT o @ fo¢ ded @ wewn @ faw W -

(1) v @1 98 H 9N o @ oIy, ASd & HaR FHMA! Fod §RT Vel gdls AT =g a1

afrgfd & gheR BN SR I Hed @ 9od & WU H U AN IR WIS SUA BRIAT ST |
S D 93D # 9T o @ foy Asal @ ARy fouddl ff wiReifie a1 ged & gHaR LT B |

e — 111 — fraer ik AR—Rreer sH=ard
IffEw @ ar g9 9 ugd a1 A dHaARAl d1 drdera, wiksfie Sk g ik ad -

(1) Iffm & IR & Sid Ugel R gRT RIfTd e @ifth, R H ST Sraier A7 |,
THE FEGTA & A, FAF TIRSAS WR IR 9 e iR wal W QiR HE SR & 1T
gRU BT AR UeE, eI, SUSH, IR I AMl & wU § N BN arel fRmier, s & a8
e B I, aY 98 B Il 7, AT O dF 39 ARE D pRIGIe, TS @ik fEed &k wral @
et grr fafdrad sga =& faar Smar 2

) Tordt &, afe 39 yaR fhar a1 gRads 0 HHANy B el 81 8, O ST ISR I
ERT BHARI & |1 dg &I oAl & IR FAG BT ST |qhdl 2, I1, Iia SHH Pig Wae™ el
foar a1 2, 1 AR ERT Wl SHAR & JHel § 9 98 & uRSIfHE iR I HHARI & Ao
# Udh "M & UIRSMAS & aRIaR IHDT AfIG BT qIra foar Sme |
(3) Ferd &, fhell +ff PR & Wkl gRI, Fawd IR WRAM & o= ARNHINAT BT FB I & oy
AN T A1 BT & d8d, AT (B SUBRV AT A Al H [l AT ded &l e iR e
T I ANBINGT & oIy Fed & wU H AT (HAT SIQ |

Hafvre, gemafie, aefial v Mg usl a1 sHwRal @ deu, uRafear, sda v
qqrRl bl d—
(1) A vl Ut R fAgd e & frafid ederiRal W arg 8
(2) Wead o€l @y & HEIFEH & fog 1110 (WWWEE%NWHWH)H%MQMMEﬁ\HgHN

SN

eI YQl P AFAGT 3R Foid BT SH TR & IR, FHI—THI R AR gRT
G & TR (S FERId, |8 AR afid R w gl uearas & wU H, Feladd]l dhe H) & iR

[ERIRSIEEI

3) Wipd IR—&Ms HHATRAT (FRMATD, THDH! R I UKi) H AT e HHan] (Far) o
T # W ®U ¥ HAEA: 13131 B I H BT

(4) HPTI & B SR JAT BT A HrIAHAD B A HS gRT AR UNefOd AR B JTAR
IR wemfE wU ¥ gaAE el a1 ARt Ml & gER W R AR B € iR MR WRAR
ERT IHI—999 TR qHfgpa &t et 2

(5) IR—freror =Rl & Heded AR AT DI A AR B HRATHS JALIGATA & ATAR Fedd gRI
JrgIfed &R emafe wu & gae el a1 WRfivy fFeEl & R e R AR Bl § S8R

WRA TR gRT GHI—T9T TR FHd a1 Sl 2 |
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10.

(6) T & i ol R TAD Rerr iR IR-Rerr $Har gal & forw aa+ Afed @9 I iR
TR) Hed gRT WA & AgAIfed woil 1wl & IgaR amve w9 & Irgdr, aiffexer, srfaa &1 o
IR FPRF & TWd B IRA IR gRT THI—Fqd R FgiRa 999 Afgas a1 s gy ks
BT |

(7) SHRAT & forg Wi Mff®R, ST oF &1, Aeer et ar ARt el gRT SR R Ang |
TH AR THR—FFI R 9RA TSR DI RIS R MM & FFAR AR 81T | HHamRAl o1 QY
S & folg ywarfad &8 W uRAfY Ase gRT THI—F9d TR AFAGT & AR BT |

(8) T FHEANT WY (amervn) M ok ARiwE (RY) Ml & &R iR srqemas & forg
R R R 4T 0 iR TWHR §RT -7 TR SN ARGl iR Ml & rgar wnfia
B |

TR & Aale, yemfae, aedfial R o sHaiRat & aivgar, affevor, srafaa a1
Trd IR Fgfe 31 gefa-

(1) A wIrl Ut R fgE e & Fafid eHerRal W ng 8

() WM T VafF AR IR—NeArd TR, THdl SR I FHARAT B FYRE & forg I,
giffevor, dRieEa iR YR @1 uefy ded gRT W & SrgHifed Wl FOdl & IgaR BRfT|
I R Qe gRT SIgAIfed mafdd el iR Aed & fJaver & "edd 9 SRIEd SToxdi
% U sl &1 |iar T 2

(3) dferd @it 3R org Ay AfMEl @IS/ AFST/ AfT/ deegs/ SSeud) ¥ Gdfd Far
IR IR—FRreror HH=nRAT @t it # TR @R B W IR WEHR & feenfider ik AMss or] & |
sagRdrgarR ey weff sifiar =remar o1 | 2 |

(4) TR & frafa wHeRal & 59 yeR aifed fHar S —
@ Sefldre ug:

(i) ug # UTeATUd, AE-UTEAUd, WG UEAYd 3R U I il et ue enfie B S Hed
R 7 fby o wad 2| feed o ReRer & R R dsd g1 defdred uel &7 wopd &1 ol ?,
ST ameel wu | Yoo BT W@ $ 1110 & GHY U g1 AR B 21 U9 el & Ha,
JITHAE, I SR RIS @ et Ul R ST ds WRGR WR AN 8l Wl © | 9o H Hsd gRT 74
A=Al I &1 fAfdad w9 & oA SR JrgHIfed fhar ST <ET 2

(i) Fora B 9t (@refd AERIe TRAd, HE-UTEITUd R WG b wd H AT meR W3R
ForRll dhex H) A1 U = il Aefrd uRl @l SMavISHdT & IMUR WR AR gRT uiRa dradr
AMGE & AR A YR TR fHar e |

(i) Hora wif @& fou emaedl @ g fafvaq wfsd afifa grr @t Swl | Sugew smaeAl @1
TLARE S 918 Feed gR1 T 1 78 AReT 3R s & JgaR Wb WEcapR Al g9 &
ufehar ®I Hratfead H |

(iv) Heel & SFezeT HhTd WETehR AT Bl RGN R BRI XA gU Fbrd o FYRh &1 arge
B |
b) uEmEN® (A@-@! MY A—dafve) s

(i) s ¥ g WG ARGRI, &I YUTell Yegsh, e O ARGRI, @ AFd JAeT fean,
TR JdgDH— JATEIE], JRABIGATEIE, T/ RS Fag AR o, §= 59 Af¥eN], =&
IRATSHT H&ed, IeH G Aol FelledR, WA eFT | IR Jemife e, feees & aks
PRGN A, Teme JATGR], WERe UANMAS ARDRI, AehD, HAehb—ds—(eal e,
BT WD, HER WERI®, Adh—Ae—HRId HHAN, HTS BRIGRI, IgH1d HHaN], ARG ydadh
e Hared), Uegd  (JEEREH),  WEld chludnm JFA—TAEE, WERH  BRIGN
WWWW()WWW — faga, afrs afiar ©@ R,
HS JAHIAT (T —%WWW%WW%WWW@WW
RERIC! Ws’ra‘cﬁ (ﬁ) —3MEel, S THAD FEID ( ) —3rsel, fS& qXdIay a7ede, SERE
QAGTAd 3fede], IR AP AR FaT Fed, dob-id Gerd (fSiica gedarern), vagd, B
SETHR, BTG RITDHR IR T 31 Wl U8 91 #ed gRT FHI—F R W fbar Sl 7 |

(i) Wpd T & SRR H, A9 GO AT §RT 9990 IR IR—R1err HHerRal (Fai—ar,
BRE—AR, Ue—dR, WK, Wol—dR) b1 RRhAT B T B S 3R Feered gR1 srgdifed fear S
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11.

12.

2| TRAM & URINAID, ThIa! 3R 37 HHATRAT B AFFd], aFifevvr, drferd o o AR FgRe o
UE[T Hed R AT R FHI—\HT W WOT WE @ 'S Wil R ueEfa i &
AR BIM |

(i) Ava FaEE R gRT RReAT, e & farer ik e (fA9) smawdaret @1 RiwiRer iR
Faerd gRT JgAed IR, Well «cll, =i, ufafgie o)1 v~ el & wreem 9§ 9al & o= &
foq el &1 uftear |, wrsd Faee anfe @1 fafdaad wfea @m= |ffd gRT AR SR |

(iv) =o= afafa & RwRel ) Ras axd gU, Meve gy vfasr # drad $aa 9d49 SmanT (74
A=) & WR—13 T A1 GHGBE B I TR B IR HHamal @ R @ Ao A o 2
TWR—13 T W & Yal R G FYRAAT PI e & edel gRT AFAIQd fbar e 2 |

(5) fraerd G \‘HjHIIQd HhR e AT AT B AGS] @ Gag § HH B IS B
WA gl Hl MR e @1 oo RwiRer <ft | Fiaere dam & dar amal i) o fJaRl &
A1 HHM i Aty o1 RieiRer o) R sw=ar 2|

(6) IR—Freror FHHAIRAT @ forg HIRG i /83 &y W wu 9 RAifdr wfer 8
e ar dar srmer (3f) A1 reder (@) A1 Y wRmae AfER FHen miReRT 8 iR fdwre
Wl a1 = miRer 8rm, e Fowe Fgie miRer) § | SHaRal & Har Al B dJagaR
fRuerar S| e & g MeR | HWR, 9 el B AR R gHeT & fofg srede
e & A IW@T SITQAT |

Hefore, yemafe, de-ie! 3R =T FHAMNAT & o & fov vz, far i afesy f4fy &1
TSI—

(1) SR 7 UATESRS] & STl F=AT 4(1)—8dl /2006 (1) f&I® 12.7.2007 & AR 01—01—2004
B AT OB 91 ALIATETH Bi¥bre H A B drel Frafdd sderRal & v " dere yomre”
(TITE) &R 31—12—2003 &1 AT IAA U WA g MRl wHenRal & forg sfwerll v (Y
(ATIU®H) DI AU | SHYITH W8 UM AT dhadl I FRafHd SHarRal IR @R 81 S 31—12—2003
BT I AN TS ATERMSUA DIffapIs # et B9 | U8l S Aol H B dx W@ & el Sidive
T U o1 It Y&T 2 3R SR 31U UIH B Ugel ST I ASATSTH hIf¥ddlis H AR
PR BT fadbeq T o |

a1 fafd Her RI8iF 31—12—2003 &7 I1 IAW Ugel ¥4l # Haer fhar iR WA I gRo
IR o, STUUG—HE—Uee AT § 3faReT o’ & fofw o =181 € | 9 A1dIUs IIoir g7 Sniid &1
R |

(2) 2NerfOrdm, gRTNAS, Th-AId] IR IR HHARAT & oM & forg 41 Jo— Fm= & a9 fFafia
FHARAT (Qerforep, JRmafe, daial AR o HHARI) Bl Hed R fAfad srgAfed R @4
fafame SR AT ARl (SMEAREIY) gRT SHIfad dMH1 JAMHRT & AIH A Uh SUg<h 98
HT AT & T8 Ha” (AT ST |

— IV — y3d9 3R B
Jegay @ A= ureasal ¥ Seflcar) & udwr & forev faftraa—

(1) ARI folfT, Ui, USH, ST a1 a9 & SMER WR o1 {6l Heva & |1 aihdl & oy el
BT 3R BE B 9997 < H o1fife faarg ar v & v @ig okiem a1 o A8 o e Sireet |

(2) HIM H Ud AefUrh UISHDH AT I & BRISH H TAY, HRIF §RT YIeT B Uhar gw aF
I Ugd, 5P AaRMORr/ R & deddige & Aegd W Uhe fhu Mr ureeff ok S grmcs &
AT | eI 1 TE AFIAT & MR TR B1TT |

(3) TRIF WHI—9AI W GRd DHeg UeIfdre AR (J99r H orRetv) IifafeE, 2006 (2007 &7
AR T 5) BT UTeT BRIT| 990 b 9 GRT B BIs 1 97 A B Afgeren, feenT ar fa=d
ITGFIT SR & ARTRST & foy faRiy yaems a9 & a1 & foy |sm e |

(4) S ¥' GARET ST 6 (BA A Iy IHIRaR 31 9@ [a<i a1 & BRI Jae | dferd
eI far S | A I8 gRREd e {6 W Iy SHENEaRi B SRIGH B GR-T B b oY
1) facfrr Srexdl @1 ORT e & oy enawasd yafa faxfia derar ura & |
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13.

14.

15.

16.

17.

(6) W & TS YeIltrr—MVed e PHRIHH H AW & U gaw B ufhar, AEs AR SADI
IRi% Aerflrs gy gRT el & Aregd ¥ FuiRa fear Smom ok dem wider) g1 srgHIfed
o g |

Idafie U ye &3 @ fog fafEa— dsa gR1T A9—a9g R @it AT & agaR, fFews
P RIBIRY IR Ao & 3eTeT BT TAdf~h UMY TS BT BT AR BT |

I § Iedaq ik wWiames & A= srosasa & fag oo

e & A=t el sRisH & oy Pod Asa gRT 999—99d W Wi Aifd & o aR B8R |
FTHH Yob B JAURY & fory Hedt FrferRaa figidl g=r AR g8 —

(1) HedT &P IY B S /eIl H Y Bl dlel BIUHA $ UB 99 P [oIQ 31 A dP BIUHA

e Pl HIYRYT AT |

(2 B IR TP d9 & fory ARG FRIHA Yob 99 99 @ forg AET @ fBar Sre oiiR
TP 99 S B BRIHA Bl QN AAY & IR T & dlfid BRIHHA Yob B AT Bl |

IAAgRET, sEgRET, useif R, ugd iR qREPR—

AR SR R WG T & AR HeTdl BEl Bl BRI, BIAJR], U&H IR JREBR UM
BT |

H@IE @ BEl @ fa @1 uwd &R gfd &k sEEN 7 e & fau goe @ik s
edh—

(1) B3 ¥ & Y&ed & AT § SAflY AR (U T Braf, WIwor SR SMeRYr # W @l TRAT
P BIEEN T URAR P 3feR 3R 59 918} &) 9y GHREd 7| BIEEN 3 81 & SR 396
AR R T TR Wi SiR ae oL BN |

2) I TR AReH FHRIHA & BTE & oy BEEN # Y& Ifard € | BTaan iR HIoHred &

frm iR faf— oy B3 gRaer # we w1 @ feiRa e som, e @ ofa a@s e &t
USRI & FHA U&T Bl ST @M1y |

(3) BTt 3R BEmEaEl H A & oy Yoo @1 IZUBIT 3R I Yol & ol M AR R (i) BTHEN
BT M a1 SRR anTa, (i) SaRe (i) gRem |ar, (iv) SR 3R IR, (v) fastell iR ur,
(Vi) §9R 3R gexeie, (vil) Bra—dHearor Tfafer, (viil) Aomre—ga™, (iX) W@y iR A= Ji T,
(X) TeaeTd, iR (Xi) I gRaEs (Fed Hamg) @Widl R @9 & w9 4 fJar f&har S |

(4) FIF H BEI & AMEN AR GIoHEd & A= o uReEmes Ugdell & q@+d B &R &

FIITAT 3R BTAEN AR AISHTI gRT FHI—FHY WR Feerd gRT srgaifed FeiRa Fmi & ogar
@I SITA |

e — V — e
ffeore &1 dsa @1 zikpal R A7 o1 g@R—IET —
(1) freere iffem, el a1 g9 fafvgdl o 99 R Asd gRT S | O 8 ISR &1 JanT &k

BT BT Ul B | FeTd BT Hsdl gRT BT 3regell, I=d &Hdl didl Ghrd AR IR—Fh Bl
UIATE AT A< WIhd B BT AMEBR A FIH (AT TG |

(2) fcere Asd @ folal iR HRIM # YRd WReGR & reen IR feenfrden & sraaa & forg
e 8rm | fcere @ TRt Aie dR W fAREger fAfde § -

(@ yemEfe wrfpar:
(i) Halre R srgHa ATe—

1)3191?1? mew%wﬁﬂﬁ/mmw@ﬁﬂﬂwmwgﬁm
HIAD HRGAT DI AN P, () Afded, FARd &1 & foy, e #sd gRT UaH
Y S aTer Aerfred IURR & REBR & U ol Wl SRimH & oy sffart e
aRye (s & d8d) & rgHIed & dead |

2) URER® MR TR R4 IR faceh feafderedl ik dwml &« s fafma o
oo BRIH HIR H JJ9 DR P 77|
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3) Vs a1 ufdenr SRiGHI (TR H AIfId BF drel), IrfEu URATSTRI AT I
FH—ATRMHRT Yl & forg IR a1 facel wdvemei an el & | AganTeis e |
I B B Y, 39 TRE DI AT ¥ FR= BT (FH1fad) & &I 2

4) WRIM B I, B BRIHH SR TARARRY BT T 9o b forv WerE @1 ufdre,
A, THER Y31 3R =g AT &l fiie, i arsy iR /a7 Arerd NfeAr H vh1fdrg oxeT |

5) ITTAUT AT WRETE URASHRN IR Sl B WHR AT AR Th a1 1ftd Fhr o
gRASHT (ARIASTIRN) BT |igar | WY gRAsHRI &1 favvr mde 99 ded &1 fAeere @
Rare # A & A4 (A & ATRF A HRAT|

6) RGO # Afthdl, WRAMI iR /A1 Hul, R /a1 fgueia a1 qguefi faw divor SRl |
HHTT el B WUl & Y Al ™, Ui WhR $RAl, FEANHS TaRAT Bl
7 e Y TR HRAT| 39 IRE B 3T A B9 arel a1 I W S Ulel & Al
@l B SR B B IHIE 2|

7) W & A W A7 R o Ut & arer g WU W difgd HUeT @ A6y § |aifar
IR BT PR & T MMIET HRAT AR TG B=AT |

8) difg®d WUl BRI B AP ®Y A IIeT BRI AR W@IF & f2dl BT &M B 8Y

HeAT vell & A1 IUYh FaRAT AT |
(i) drd®RY e ama —
=l Y HISET A1 T, Gel, Igdferd MR AR BRIHA! IR IFARET BRIHA Bl AT

PR, () IfHeud, FUIRd &1 & folg, dferd wrier) iR s9a Hey § Yob B
arel I T avie Bl Fodt o B fory |

(iii) Rreror HHARY AMHA —

1) IMMSIMSTH TR AR FI&l AR §RT FHI—FHI TR SIRI AEGA8l 3R deal §RT & 78
IR FHRIIfad HRAT|

2) Wed gRI &1 5 Aol IR R #3e & feen—Fcwl & Jg9aR, ddfta e afeq
AT (G & Wl 9 og—gd a1 Aerid gras (RREd s[f & ergadl w) @
FIgeh B_AT SR S = AT & RwIR & AR ST UIRsAS 3R Fgih @1 3
I T HRAT |

3) Hdfdd fafdaa wfea wfafa (Ffafoa) & o=t | spamTa ar ifafYr e & wnfie &=
IR IFHT ALY IR RYRH BT 3= W I BRAT |

4) BT B I uRsm iR fAds & 918 Fed, Aafldd, FaEaR AR o=y fageh ar dver=i

JT FISAN & A BRIl H IfRdIfcre AMieT WIHR B Bl AA o R Ig FirEd
&A1 & f2dl @1 cavrg a1 faxiiy y9@ 81 81 39 oRe & @9 AT Mo Aed &I B4

Hed gRT SrgHifad "IeraR wffafer” (Far wrdfl & Wi & w9 #) & dgd fhar S 21 34
TE & TS B &R A ewe @ Ra" # ded @ gfud fear S 2|

(iv) Ax—¥reror Hd=rd W —

1) IR—Feror HHARAT & foy ARA vda G BIffgdle HHary 9ol iR gar=ita i

2019 & AR IR TGN & wU § BRI &A1, T4 AR Hed gRI gAlfad &), T
THI—9R dodee] G & 91 Ug |

2) TRIET A3 gRT FHI—AHY R SR STEgeell & R IR—Refor HHariRal & g o
off wforanati, ek War & frded 3R ordl @ ST & SMSansyd R o] BT 7, 3R Hed g
STFHIE & 3IHY AT, BRAT |

3) IR ¥ s SRARN YeiflOre iR Y Fed dHaiRal & FYRE $RA1 3R 3978
a9y H fed = Al B ekl & JER W) 99 RS R o=y wdl o FeiRa
PRAT |

4) qHND! FERIAT, FATBHR 3R /T Wk Harsii & foy iRl &1 ARad sriere @rgma
Al2d) & AR W fARWsl a1 FdEdRl & wU § g $3A1 R Ao &0 ke s 9
IR /a1 IRASTA-SE Aol & Gdg H I uIRsIAe iR Fgfie &1 o/ e aF
DT |
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(b)

5) AT | SRIHI WIHR HAT 3R 39 IR—{Reror HHaRal & Gaar afey (ol a1 fifvrd wu
W) AT 1 A6 FRA, Bea forg e fFrgfe wiert 2

6) IR—RIeror HHEIRAT BT SRR, wfaaTdd FYRRAT I Aaedd FoT adR AT IqD dacl
I BT I, ST SMaTID FHSAT ST AT YKAG IS DI 97! & AFAR FHA HRAT |

(v) IEJATTd 91 —

1) AR & eIl rfau™ IR wemafie drif & ey # U 9 Aol ok wfafafde
HAT AR JARNRTG MeR & Sfafd wemafe witwal oik faxira withal &1 w=ieT & |

2) I & wrauTEl iR e @ TR Yerfvrd, HY IR M & G| &3 H RN
B Wit BT ST g™ & forg Wi Y Aot oik wfafaferar &

3) AR DI YA B B A BT & T, SN AN B R AATISD 8 USlpd HRAT |
4) IMILH TTYONST, IJUDHHAI AT TG & A TR BT |

5) fsfl Y ufdfied I A1 SIeRIEIT g a1 Wies & dgd SIf¥sm= a1 Yo" & fore
HRIT BT USiIpd BT |

6) faRre Rl iR URASTRIT B T B IR WA & gg Sedl B I A Bl fawm H
IR I WeWl B o Yob A UG TI IR B fol onidRe AT aredy Reor a1
IR—TR7eT0T HHaRT A1 S FASH & A1 AT B FRIRE BT |

7) BT, Reror 3R IR—Rerwr wHaRal, Sia a1 o |Affrl & $AThd & Hae § ToT Bl
IR HEfT TR (S TSR, IR ARGRI, ATREAHD ATIBRI, AU HEBRI) B
FIgTh R |

8) BIE! 3R I IR—Feror weenlRal & wdy 4, e fog fewe fFgfie miier) 8, g
(e @ s AR g B SR Fs, 991 SR B, S b ddf affRl gRT SRR
AT ST AHAT B, AN BRAT| SARI B Y H, TSP HRATS DI AN B & oY Feed Bl
qaigAIe AaeIH BT |

9) Rreror iR IR—Rreror HHARAT @I SUGH TomaE g&al W Fgd H iR dwrE @
AT 3R B HTABIST & [T SMaTID 3R A FH ST arell JRmf+e e arel
Uel IR g SR AR 2Rl BT Su—Hfc=e SR |

10) WA & 3126 BRI UG Bl Glauree a9+ & foy M, afsbamn, feenfcer TR =
IR AN HRAT 3R Rreror a1 IR—Reror SHaATRAT B ol AR THIIRIT & Fars, [
3R =aRerd @i & fded & fog qfHerg ik el Ao |

1) GRIF & 99T Rd § 0 U™ &A1 o g8 9y wu ¥ ueM Jdl fey v Amel #
AMILIH & | U Al B G Al & 3redel B gy & S ARy |

12) 391 faffst & o v oRader (Sl ofik <) & forg, afdfram ok femi (S &
THI—HT IR FUIET BT ST A6l &) & d8d Usdl 9 U dSel gRI STAId 3 41
Bl iR wIRhAl & foy enam HRAT SR T |

13) foxTr wIRRAT &1 JIrieE M 1978 & T&d fMMT & U@ & WU § BRI PRl 3R
IR WRGR & (9T BT Ul F41 i eifpal &1 Tt & |

14) Hifad AT &R R ¥l (THIRTER) & T8d 9T & U & w0 § SR AT
IR IRA WREHR & [N BT IUAS UG ARKAT BT TART BT |

15) WA B IR ¥ garg PIAT AT Al B HLGRIAT & [y Felfad &1, Agadl Bl
fefed AT iR BXATER FRA1, WHSiAT S0, SA—HEH, B awdradt, afayfd &, oiv
RAE & AWl & gaud | VAT 3 Aol &R wrfafafear e

16) UREURT iR FuRT @& WReTd & ©U § B AT IR FE a1 gR¥FufRy ik dufy )
AT 3R JAHRI B T & oIy Mawdd IR T dRaAg dT |

fa<ira erfwar:

FFGerd, JMSaNsTHd & Al eIRKAT T JARIS d4T &1 8N ol Jd ®Y | 25 B,
1999 BI AT HSe HI 641 43P H AFAINAT fHAT AT o 3R Hsel NI 23 faHaR, 2008

IR IS 918 JATANTT Ul 4547 dob | G fhar war o | fa<ia wRkedl &1 Y= &R
Ty = faig | 2017 &1 ured fhar ST 2
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18.

19.

(i) Fafa afafd g~1 RIeiRe & 99 R SUgh  Yodh AR AIoHRN, BTagRy e & Arad
H A BE @ fRiE \erar geM &AL, o e 9dffa affa grr ergeifea fear o
AHAT B, IUYh TR 3R AR & A 4§ AFG B B REBR, REBR AR 3

fo<fra oreames <= |

(i) Freere gRT gHIfeT AFeel & AR A Refor iR IR—RMeror HHaRAT I REPR,
REHR 3R 7 faxiia wieares < |

(iii) SR # o dTel UM ARBAT IR I ANgHI W FARG AR I7fRd R TI B
IS AT |

(iv) I R 99 2017 & IR R §RT MMAeIS AR FHEN AHS S arel
HATAT BT I A BRAT |

V) T foxig a¥ & SRME IR, swaford ar guarht (fFwrd Rvd ¥ W) uREuf,
AT IR UM FERE! 3R /A1 T 9 afiuRd axgedl, e J9 s g 10 o
T ¥ e T8 B, @ AueE o e faxf fm 2017 & dgd WO <A1 10 IR BUY
TH & The SUYGRU I / HeR AT / PRI IUGRY & o I dlel ST USRI
AT BT AT / R Pl JJUAN BINT HA R S MUSH & TRId Bl JFANSd B
B U ARKAL 10 ARG ¥ A¥H & IUSRY AT / 9SR & oIy, SUIBRY / HeR/ B
UG P SRR 9T a1 & foy dsa &7 SR forar i 21 et afl sy
QUG T/ HER I/ BRI SUGRUT &1 el RN T ATl § . 25 ARG ¥ SAET 8 W
Hedl 9 AT o T |

(Vi) TR R | U6 WR @ Swaai & ©U ¥, Be, &, 3 Widd & 3R 8g,
IRy 1A, 3Uare 3R JAATEaWHAT & WY H AR & Gare IR T R SRI<IT &
fou ok e & f&ai o saeds 1 WS |qen oirar ® |, faxig [, afe war a8
fFowe 2 U Ry 9Hal & U dsd & JgaleT @1 raegsdal srl (Feee 9 Th &R
AP |

(vii) FsT §RT IHI—99T TR q9 fHy 7Y 4ol SR onadl g & Wy H ymfoa wineal o
RINT AT |

(viil) 9% T "M iR FaEfeld &1 @1 Yol i, @ o el & Ay g
BXIERGAT & wU H B fl A & 9% swder wfhal o WA (G fad sifbend ar
e a1 99 M1 @7 SR H R JRIAE SEBRT AT B A e reaTad)

(iX) %. 25 G TH & RIS /Iaferd ARl HeR, HrifaR, 3R SuaoT e & fue
@ PR Y JHAM DI 92 @RI A Sl & g gof AR | U ¥ g2 W ST 9 &
Al P GOl WD HSel Bl &l SMEl| U A H w25 g d JUWR b
AR / araferd ArRfl, WeR, BrifeR 3R SUSRYT I7f & fueH & $RUl g8 w1 @ 98
Gl H Sl & oY e Hedl | AFAGT ol s |

(X) IS A H AfAHTH T. 5 ARG I ARKAT B AR, RIS AT ATURATS! & BRI §U
-G JHEE Pl 9 WA H STeld BT U1 ARBR | T 1 9 W STel S & AHall
B I AHS HSA BT &1 ST | S8 AR, GREELT AT ARKAT DI ATIRATE IS B HIROT
J—agel B @I 98 W H STem @ gt AR 5 A Tud | w7, gt deieh @

Tepicl ol SIeT |
fRee & "Rada da7 & fag fsare siwg —

WM & gfedpvl, Sewdl 3R 0T & AR W, Fed q9I—aqd R FiRa Sewi ik aRed
H3MAS S YA S oY U@l IR e & Yazi= &1 FHer S| Fawed & e &1 gedie
NeIfrh BRIGH!, JTHYM AR TP, ARSI FedN, REBR IR ARG, AIar 3R =ofisha,
I T & faem, FRieN Ren, der em, uE Sied R fEeE, 98 usd iR ugd
Tfafafe™l anfe Amest R fear S| oege, S b ded gRT SR W ©, fFewe @ dey |
weei iR &Wal @ MR WR gRIIH 9a9 &I FAoRl < |

e @) wiear 3k &da —

(1) Freers TR &1 §& BRIGRI AMSRI BN 3R FRIF Bl I Ya[ BT | Feed ded §RI
THI—AHY R JATAINST ARhl BT Y-ART BT |
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20.

21.

22.

) fewe Head & vl & drafaad & fow Saxerl 8|

(3) Frewr®, gal, 3R AT A ATHRABARIT & HRU I A SHD! JJURANT 3, THI—T7I R Al
% AR & AR SY-URIFAE &1 fFgaR & —

@) 5l 1 FROT & He 9 FRed o7 Uiy & IR, AR edel (Hhrl TR 3iR
famr) &R, S@ rquRerfa #, Feers gRT a3 foy U o1 a1 dar sregell § | @8 W

o d
QeI BRI B &I BRI |

(b) T THTI FeTE BT IJFURART H, e, U WK BRI 3 & AH 4, J4 AH
I W F UP DI ITD! JAGURART & IRM FQRd BRI B 9T B & ofg 3fferda
BT |

(€) Tl 1 SRV ¥ WM I Fewrd & AUy H, Fewre 31 aRhdl R el (Fahr
TR 3R fIr) @I, 3R IF@! Uil 4, o/ ARl a1edel Bl 3R Al Fhr sreell &
IIURIfY # - W Wed B HoRl @ IR AFPd Yd HhI e gRT
YR B S |

(4) Feors SR & 9rell @1 Refd iR sridfm # SfeatRaq o1 ugqsll W AramT RUE & |

(5) He & feerd, W & wE et e, Aafe ukvg & oreaer 8 |

AV — FaT B TAUAT AR TEREE
Al BT EATYAT AR vEREE & fag RAfer -
URAR & 9=l BT AT Aol gRT FH9—99T WR QU Y SrHIGT & AR B8R | Feed gRT Tfed

wg= Uqg feaior Ifafy gRT IHI—aHy wR e vd R & sregei| uRR wae & 3iafdre GrerT
Td IRETT BT BRI AMAFDBT JFANT R AT ST |

seara—VIl — fa<ha saEeH
I & fa<ia saEed | —

Aol WM & B MR WEIfT B FHIET B 3R TRAE & AW IR AN Saracs!l &l Mdhard
R B oy T a1 «1f¥es afhal a1 ufifted faxiia oRam aRie wAl &I g dT | Hed Ul dRaTs
PR FHAT © AR ARIM DI e Ruic H Fue Ty &A1 1 a9l & dag H saeds Fcer IRy
B Fehell B |

I¥er_ @ A § 997 g9 & o &) ar e e & Afa) —

(1) aRfer: <fify v g1 a9t Al & daR S0l id AR W W g, WM gRT
THI—H R Yedb AR T Yobl, e [, BRI, M, M, SUSR, &M, 9, IUBM,
fereryY wfasy fAfdr (frfiow) snfe & wu & ura a9 |

(2) frer: e W g NI 9 R R 7 F faw ok o afafafiel ®e ok e 991 88§,
IR Y Ml 97 e A1 fBy S &1 AEegshdl & | g9 3rd@l, Mo o & foy gitesior
IRugadr e 8FT a1RT, I, AcTBbIfeld IRl bl cudliard Hdwr & a1 fam fear s
AR 3R 39 fAuRIT 9 4 |

@) Ay # 1 fhy T g9 BT ST B AT A9 BRA BT AR e iR o afafa”t @rSum)
ERT T fHar e | i @7 9RT 22—4 @ d8d X @ (A @ 3mded & aid &I fAaRer <

qrer fafe aEuedl gRT ay fey e |

(4) ITETBHY BT TS AT BT TS7 QUG GRI ehe], ANID Heol b RS I fpar Swgenm
iR g for=faRad enfie gF—
a) Freerd — sremet (e &1 SruRIfa 3, FadTa o1edel MSUHHT &1 federal I, BT,
W el #, e & argdled R arafde e fhar smem) |

b) Hora et — Aed (ST o feere g1 AfAa fasan T )

¢) M FHr Aew, a¥rgar ¥ fa<, orar iR f=vr &3 & @i/ a7 <ieemrs e 9, 3R faa
aryer R e Mo, | Hspi—andie HaRl, iR Adal yare f[avelvor & SR & ar

T ) WFaRI XEd 86— 9ed |

d) g wemafs e RI— AaH |
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e) g= a7 AfaR) Aew Waod & w9 H ok aRS 377 ok oRkdl AfeR) 9e & w0
H
JFITTIIHT D HHT ¥, oig fhefl W) BRI I ATSUBH &) 98 =81 8 Febdl 2, ar fod 3R

ol T & g dee @ 9w A & folg sawaes orgHied & forw Sugw RimiRer
AT | T F ORI @& aR H STSUB BT 918 BT d8d H Jfud far S |

(5) wrfeefed Rigia: SIcye sifF aIcs dpSced 3ife 3fSar & @i M 13 (Maw & forg
GiH), faer, adae 9 iR Srefdiferd o &1 59 yeR aRIiT aRar § —

a) 9% Te ST gRT AT, @ IR faR & wu H oMy aifvia & @ forg, oo afg @
fog, a1 faer &1 arel e @t o Al @ o < T Hufrat € |

b) T acwe e (sredatierd Fden) U VAT R & SO TP WO W ajgen
Iy 2 3R o arki o1 var A fBar orar €, 99 anie 9 U 98 9§ oifde @ forw
ST B BT gRIST 81 2 |

C) T <remiferds faer v aeiHe faer & srerar va faer 2 |

(6) frraer &1 arffevern e & @it A @ gdam @ ddefae & wu # affea fear s,
ST 6 SR R foear w2

(7) faw @ foag feenfder — amm=a:

a) e #F3rer, WRA WRGR & daAE Arfeell Rigia St aRvmResy |ardsie See fawm,

ART WRER 3R I a1 T, vRd ReR & fenfaden & defifa oxa 21
b) JMIdHR ITATIH, 1961 B GRT 11 HI IY GRT (5) |
(8) fdwr & fag feenfader — g @ fav faf¥re:

a) fft o fdwr & forg wrfedis figia  gRem, I iR ofov™ S %9 # 8| 318 A
fopar T B

b) &< IRTHA SR IMMTHA Yaiqa™! &I oM a9 iR fa folal & waeH & o, v
M (@9 3 &9 U@ A AIfM) & fo Q1 R & Fdal SfeTiaT BT STH ST ST,
3T RO bl dfetdd AR DURT Tbal dfeta | & A Tl fordeT # fbu S aret
A6 UTaETEl B IMfEEY AT /€1 BT ST AMbeTd B BT MR BT |

¢) Fawr & yoR: 9w & Seed & oy, aue gfedor I8 8Fm b oTell fommE 3
JFATT T & oy sreqraie S | fider fbar iy el =Y SAfeRIY &1 dreferield oHr
fArrer o Smg |

d) & Tgfr: EuEHdl ) &R A (@RIdr | i, Sl Jacar 3R Sawy #) 8@ 2Rl
Afpe STERA g WR IR do Wl B Wehd & | Faw iR o affa & geg sl Ay e,
ST @ FHIYd R, gRuad el w1 g aen, gICwIforal UeeiE @ e, ddhal aTg
qaigA SR Al A faee 9F FRAT BN | S9 qagATG Araededl | Sif¥d € B
3MaTIHAT B WR AT @1 d8& W Brf), fed S & A Y & siavadar 8 dadl B,

IR I I A b T |

e) Faer & i ¥ fowr Wipd ddeie a3 & d@i (Gvdd) iR ggfaa afias
doi (TERird) @ g | e Aol & W dal W TeT—eterT ufcrfl SERei A1 &’ W
amenRa & |

f) A grT oifaRe wu | gioa darEl 9 g ARE o W gRT Sugs 9Hs o
qrel 3reurafey a1 et w 9w & forg faar fear o vear ®, dfed WRer | ura e

BT I 3BT STANT 39 ST & forv fobar &1 Fpar & R forv s ge= fhar mar 2,
3R el A1 ool wU W ST IR DI badl IdES & forg e fear Sram =nfey |

g) R w3 A U< 3AG<h Tl BT e (Sreurafe & fofg) xR §9d, Hee Yol 3R
oG AR & drg B AfRtre sfdR & 991, 999 wu 3 Iuad @l [ R AR H=Ar
SR Y@ FhdT B |
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h) e aftea: faer ofoen &1 faofa faaer ok o 9l g1 T9o—a9a R Aed gRT
AT AMES! & AR fhar e |

i) oo & fou doi o1 Wiga g@n @i fow ©ieg adate a3 @ daf (@mad) iR
gfaa aftias d@i (THAUE)) & AR ddd Sofl & |l d&f § A7 17 gfoanft Igxor
I R R AMEIRT B, el a9 oiRk o afafa grr awa—awg R a#ier @) S |

j) T @1 gfshar: $9e & Aregd 9 SrgAifad 9l | Afdar <X ANTRR Yo IuYh Ol Bl
qre faar Sioem &iiR faer # uReRfar gfiad @ o |l 2

K) ol iR STarecen: fax &R o fawrnT e URiaR |rafy Srr IR 99T RERTT @R
ST @1 AT @ A srfeRen gHREd wam |

(0) gHiar:

a) U<l 31¥d | Ia Bl 1 ureusd guR & forg fFaer &R faa |ffd g_1 a#9a—a9a )
forarer DT & Tem B ST |

b) faffrHl & @ B @ IRM, gad fAfka feenfrden ok Tw@l 9 o f=ew 78 gy
gTetife, srTaRer gRRerfol o, afe @8 fageq W= & faal & fear ser =nfey, o s
e @ Yd AgAed I Y9l fHAT STUT SR 9 dRE B gHIGT Pl arrg ¥ At 9|
A1 g Fnferd 8 |
23. s a1 fAfsr & w9 Sfa — S @ [{Y @1 ST S & afteRal of g
aferareli iR wfthal & TR W & RF—ufifeT & dMe iR wfaw & e &1 wefiedr sragged
R I ST |

Jeara— VI — fsares &) wflar @ forw waa 3 siffrexor

24. @ & yca @ wlem @ fag givaan ogva iR w@ad afrexer a1 fagivsl & 9 @
I BT TIDT| —

(1) #ed, FRf=m & gRT 11 B IU-RT (5) 3R (6) @ Ted, IR Fewd & Wt &, INRS Hara A
TR YT U & drd A U [AREl & A9 Aei WHE Bl TSd BT | Hed SEE Bl Rt 11
B IT-IRT (5) 3R (6) & T, IR MWd & WERT ¥, 3 IRA Ye8 FIHl & aRS FIRd AT Har-iga
wreaTge, wfiafted Ao a1 wdue @ed ¥ e aks yeud fafecae dfed ™ femel & 9 gl
TE BT TS BT Sl G &I ddl @y &I oI iR Al T Aol & AFe! ik #ed gRT ad fey
Y 3 AFDI TR GBI Aled AT & YGRE BT Ibd 3R FHEN PR J&ed Bl U GHlen o Ruard
ASIS ugd H I ST |

(2) #sd, AWM B gRT 11 B IT—YRT (7) S Ted, oAb AR FHIET B RUC | dg ARBR B IF W
DI TS HRAE RAI & 1T I=gd H |

=Ty 1X — Hefre uRue
25. sterfore gRue @ orfke i &1 d | —

Serforer aRyg o Aa AT & orgaR B8Rt | o {6 dea @ JgAeT & avdd [ IIdn 7, Fewe
DI AT B gRT 14 B U ORI (1) & W (@) IR @ @) & ded Jeifdres Ry @) WRaT & Feifad
TR BT AFR 2 |

(1) Stafore uRvg 1 dodl &1 GdreT —
(@ freee el aRye & IS do6 &I SAdT B, AR IFd! U ¥, s
ERT AT HHTT 3redel § A T ATeTaT BT |
(b) dora 3reger (GriHHA AR JRTLT Hay), AealOrs gRyg a1 dod & FAND & |
() Yerfores uR¥e o1 AR 486 FANIS gRT AR ITd! JJURAT H, T Fhrd 3rede g,
FHI—FT W, 54 A1 aedd 81, g S |

qer b AeAfOrh gRYT & P A B MY AWl gRT EWEIRT U foffad R 3R e
ERT TR W, Yerfirs uRYS &l MR dod Waloid gRT Jells off dadl 8, AR ITdb!
FFURART H, AP e H A UP §RI, Tchldl AR MHRAD Jel R IR R & oy gerrg
ST el 2 |
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(d) T fRy @l R ==l w9 @ oy e oed gEar R Yee ukye @1 Ud

JMATADTCA dSD gell Hhdl =

(e) Yafdre uRvye o BRAE! & HRIG UReU I Yefird IRYS & FAd gRI GIR b
SO @R Aerfdres gRye & T dewil &l uRRerfera far e, iR derfores aRye @t arTelt
6% ¥ oTgHIeT & foly WM & 1o, AT PIS 8, & AT

(f) Priga & feee gRT SrgHIfd 3R eweaRd 8 & d1g, S2  Yeifore uRyg &) doai &
T UARTE SrffelEl @ T HhT 1evel (HRIGH SR IRy Hdy) a ifRem H <
TG, ST el uRyg iR e Ase @ AR gRT R & fog ger g |

@) deafre aReg @ wRear —

(@) AR gRT URATAT UTGAIshAl AT 1T & HrAHHA | Ude & forg AMes iR ufhar dur
pAT |

b) s wdl @ fAfde @ e ded oEl & S, i@, y9or 73 8k 3=
JNeAOrH—NTH UTSIhAl SR A &I TRIemsil # uder f&ar e, &R v defvre ide @
forg ar= 8 |

€) FIF @ 1 SuTe, fSwirr, yAT U iR 3 et e & forv sy & uTsashA
feiRa fhe e |

(d) BrdmEr B Nefdrs arnl B fAfdte, Ter ik e BT |

(€) H¥em & e delex dr fAfde wvAT|

(f) fRafr= srieAl @ fog Aeafdre smaeaddrel & FdvoTd T | [ &R & fol gRIemsi,
AT N IR AFDT & Hared & forg feenfcer R &= |

() AR, BIEYREAI, JaeiFl, ygdl R GRIBRI Bl Y& R Bl A (A B |
(h) Terr T, west IR Harerd! @ FYRe 8k wdal & e IR AR TR =T |
(i) e BT BRIGHT BT IATYAT, FEF MR §€ B BT RIBIRY BH=eAT |
() Hsat B SUIY, fSwtmn, vET Uy, ofR NefOre favy IruamRi a1 Suifdl &R ugdi @
Igar @l RABIRE &R |
K) S & BTEI & 419 SRTET I IET |
() AeaT BT SeNid FIRIE & FATAR BT RIBTRET 6T |
(3) Stafdre uRvg fafafaa erf ff s -
a) T @ WA AT 9E} AV GRER DI ATIAT BT RABTRST AT |

b) “Ra ar fager # Ruefor, ufveor, gdu™, S™RE A1 ITHA A R (e o=
Tfafaferdl & g AU @al o1 RIruer 1§99 HRA BT RABIRI BRAT |

C) WRA 3R fagel ¥ | 3R 3=y ufaftsd fa=afdenel iR g el & dra efors
3R FFAIT FEANT BT RATYAT AR IERETT DI RABIRET BRAT |

d) THI— WR ATIHAIAR R B URgfRe 3R e & fmfor ok deies § Aqnr o
3R Heel BT GG < |

e) TR & oidl 3R BICl A & B, dai, MafAferal ik el @1 wfcfafal 1 Fafid
IR TR HAHIET BRAT 3R T8T AIeYH 81 GUR BT GoId < |

f) R # ST @ WY @ e HRAT 3R AR & Hdy § Hed B a4 3fR”
Jed U dTel YT B oY HIcdTe 3R YRIBRI H [T BT |

g) VT 3= WRRAT B TN AR UH 3 BRI BRAT S Al §RT FHI—FHI R A U&H
fey g |
(a) SWIH & B8 8Y 4, VEre uRve & ey faRre Sewdl & oy 5@ &1 snmawds @,
Nerfores aRue & TAT SuU—<fafeRl / srihd Afafal &1 Teq &R Aahd © | e uRye & areye
Yerfores gRwe a1 Al uRve / wRisH |ffodl & W Su—afafodl @1 fe ot RywiRer &1 gob
3N U | BN B Fhd 2 |
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26.  reor faamT @ wea o Afa | FRem # e ok argduE @ forg frfolRad dafde e g —

@)
b)
©
d
©)
®)
)
)

~

refeme

o, orar &R f=or

yde § AMfd@T IR SIR Hell
AT Tl

[EENERELE

Hifcrerg gaer

HITSATA® FdgR 3R AT G

YIATcHD Uglordl iR Harer & |

e erfore aRye a1 9 Seed & forg 1fed WAeaafdres uRve &1 U IuafAfa o e W™ a a1 & o
NP NeAfTH &3 T Bg B IIHUT BT I8, [N, WIUT I FAQ HR Fhall @ |

FeaR—X — 3= afafear anix urfrewor

27. =g affaat i wfereven &1 oA, dda MR dHA| —

(1) I &1 Aed A1 Feed S @ 6l ff aa & due dMa iR S gaed @ forg
T I | FEOT B Al ArTel | HaE o @ ol efeiRaa |fafa a1 |ffcrl &1 767 &y —

@) '‘fraer v foa wfafa’ (Enduwsfl) — faarmet v

() foxi vdeq &R RuIféT, orar, orar uten, fHaer, aofe, orfaRe =T ofik SIRg\ w4,
BTN AR FRIMS MaeIebdall & JJuTa o J1ell 1R FRere a1 #ea b1 FRierr, werre
3R FRABTRRN R |

(i) Fsa1 gRT TAITd Ofthal & STAR & & oIy STgHIa &1 FoRl <7 |

() w9+ MR Ffor afafa (fesegwd) - fewet faw:

(i) 3Ry 3R U URR # erffidey, D!, Ao, wRig a1 fAfder iR fAmtor wafafafer
O Al R Fewe A1 Hed Bl FRIEv, HalrE 3R RABIRE BRAT| aRGBR 3R IRATST

yeee RIRETT, SHAR SR Wda deia faRivs! |fed dee! AdmaR | 99 iR anTd
AT & JIFAR TAARAT B IIfy B R HT |

(i) wed ERT TR WRAAT & AJAR UMD G (Tdd! [davvT, JFAM S &
fore) ok =g Wi |

a1 Ffafoal W) o] e fEeE ik e —

@) fewrs a1 Jea gRT wfed ) Afafadl @ Ao gnft o fe HWee /. feee gRT @
fpar ST Fhar 21

(b) wffrt faRivsil @1, ST Fed & Haw T8l 8, 37U Fellg 3R Gl H o™ I8M & oy,
aftfet & Sodt F 9ET o B fo BT B Fad B

() afafoat Mifoe wU & A1 I § A IR Mazad 8 ST IR e Adhal 8, dfhd &
e 5 &9 9 9 Uh IR

(d) I SR afcred Jlaursii & A—HT d8H H AN o & oIy Heel gRT fed Al &
Hewl & fory 98@ Yoo A w @RS a1 o a #) fiwe g™ Ry MU srgHRT &
TR BT |

) afafal @1 RrwIRel & dsa & et fewr, ==, faar—fawst ik /a1 Aokt & forg <
ST |

) Th AMHRY ST 6 TS gRT Uga=r S AHAT 8, AeT—adIoid & ®U H B BT
IR /T AT & BB B oI TemIfe AT Uar= &R |

28.  ogfd ik wfafo & s Garaw # g WA areft wfear) —
(1) AfAfT P1 oteger ARART & 958 AT ST AHRIG: D 9 718 H UP dR d8d Hl | fede

dod B AN, IFBT R T BT R SRIGAT T T |
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(2) e dR W, AT @ TS dob B forv HH W HH udge A w1 Aifed fear So iR uR®
8% B BRG] B UH TRT AeTE Bl AR IFDT ARl IR, G B, O B, 96% & 918 A=A Sloa
H Sfeq o1 S|

(3) Sl & IAF o DI AT AAET RT IR fHA J8& # I uRAfT #, d5& # SuRera
AR gRT I ¥ g T R §RT Bl ST |

(4) oremer Ut Rerfa # a1 srcaawad, faR Mol R f9R &1 & fo 3fcu g R Ua TRl
5% ol AT 2 |

(5) wfafy & @l & fou TNfd (ereger wfzd) 9@ gom @ fafy &1 |ffg § avaa # SuRerd
TSR DT G BT T B, R4 31Tel S=a qunies H quiifehd o e |
(6) TToTgfey ¥ i SuRerf, a1 ifSA—qfsar—foie & wream & “rfierd wfie grf |

(7) afe @ Jo ToERT & rATg H Wi @1 S B, 1 98 U I A &R U ey 9y iR
WM TR AT DI S S et FgiRd ), 3R afe WA 986 § 906 A w1 & oy
o a9g 9 oY ' & IR TUYfa SURe el BT B, SuRYd Wewdl @l oLt g1 |

(8) forell vRaTa @I SFMHR T, RIBIRY e AT Faed gRT el A8 & oy o/gHIed UeH & &
fore Torgfef Yot @ forg eniferd W W e W aifde Bl |

(o) Wewl & I JaWe &I RAfT 4, 9gAd &I I 719 81T |

(10) srewe |fed ARG & UAS A< &1 Uab Ad 8r1 iR afe wfafa g1 FeiRa fey S arer s
U3 WX HAl b FHHEIT e, d1 31edel & U 39 AfaR<e Te fuitae qq grm |

(11) ufpar & o0 weAl & dey # srge o1 faoty sifow gy

o, Fid TH. fer Sifel(JaTas), I TR SAfReR
[fasa=—111/4/3m=a1./431/2021-22]

THE INDIAN INSTITUTE OF MANAGEMENT KOZHIKODE
NOTIFICATION
New Delhi, the 30th July, 2021
F. No. 02-06/2021-1IMK-CAO-12.—In exercise of the powers conferred by section 35 of the Indian

Institutes of Management Act 2017 (33 of 2017), the Board of Indian Institute of Management Kozhikode hereby
makes the following Regulations namely.

CHAPTER- | — Preliminary
Short Title and Commencement. -

1) These regulations may be called the Indian Institute of Management, Kozhikode Regulations, 2021.

2 They shall come into force on date of their publication in the Official Gazette.

Definitions. -

(1) In these Regulations, unless the context otherwise requires —

a) “Act” means the Indian Institute of Management Act, 2017 (33 of 2017).

b) “Authorities”, “Officers” and “Faculty” (“Assistant Professors”, “Associate Professors”, and
“Professors”) mean the authorities, officers and faculty of the Institute respectively.

C) “Board of Governors Nominations Committee” or “BoGNC” means the Board Governors
Nominations Committee constituted by the Board of Governors of the Institute, as per the Rules.

d) “Building and Works Committee” or “BWC” means the Building and Works Committee constituted
by the Board of Governors of the Institute.

e) “Chief Administrative Officer” means the Chief Administrative Officer of the Institute.

f) “Chief Finance Officer” means the Chief Finance Officer of the Institute.

0) “Chief Vigilance Officer” means the Chief Vigilance Officer of the Institute.

h) “Courses” means study or subjects being taught at the Institute in Academic Programmes.
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i) “Dean (Executive Education)” means the Dean (Executive Education) of the Institute.

J) “Dean (FA and D)” means the Dean (Faculty Administration and Development) of the Institute.

k) “Dean (Programmes and International Relations)” means the Dean (Programmes & International
Relations) of the Institute.

) “Government” means the Central Government or the Government of India.

m) “Headquarters” means Institute’s main offices at the Institute campus at Kozhikode, Kerala, India
PIN - 673570.

n) “Institute” means Indian Institute of Management Kozhikode under Column (5) at SI No. 6 of the
Schedule of Section 4 (1) of the Act.

0) “Investment and Finance Committee” or “IFC” means Investment and Finance Committee
constituted by the Board of Governors of the Institute.

p) “Ministry of Education” or “MoE” means the Ministry of Education, Government of India.

q) “Programme” or “Program” means Degree, Diploma, Certificate or such academic-title granting
programme of the Institute.

r “Resolutions” means Resolutions made by the Academic Council constituted under the Institute.

S) “Rules” means the Indian Institute of Management Rules, 2018.

t) “Secretary to the Board” means the Secretary to the Board of Governors of the Institute.

)] Words and expressions used, but not defined in these regulations, shall have the same meanings

respectively assigned to them in the Act or Rules.

Chapter — Il - Board of Governors
3. The Board of Governors Nominations Committee (BoGNC). -

(D) The Board of Governors Nominations Committee (BoGNC) as per Clause (1) of Section 4 of the
IIM Rules 2018, shall be formed normally two months prior to the arising of any vacancy on the Board by the
Board. The BoGNC would select four eminent persons, of which at least one shall be a woman,
distinguished in the field of education, industry, commerce, social service or public administration, to be
nominated by the Board, under Clause (d) of Sub section (2) of Section 10 of the Act.

2 The BoGNC Committee shall undertake search for and/or identify suitable member(s) fulfilling the
eligibility criteria as per clause (d) of sub section (2) of Section 10 of the Act and may recommend a
minimum of three names to the Board for each vacancy.

3) The Chairperson of the Board shall chair the meetings of the BoOGNC. In his or her absence, the
members present in the meeting may choose one among them to preside over the meeting.

4 All decisions and orders of the BoGNC shall be approved by the Chairperson of the Board.

(5) The procedures relating to the meeting, preparation and confirmation of the minutes applicable to
the meetings of the Board shall apply to the meetings of the BoGNC.

(6) Generally, the notice period for a meeting of the BoGNC will be one week.

@) The minutes of the meetings of the BOGNC or resolutions of the Committee shall be placed before

the ensuing meeting of the Board of Governors for noting, ratification or consideration, as the case may be.

(8) The Board may nominate member(s) from the list(s) recommended by the BoGNC, to fill the
vacancy of Eminent Persons in the Board. The Board may also request the Committee to rework the list (s)
afresh in full or part, for wider choice.

9 Representation for the Scheduled Caste or Scheduled Tribes and women members on the Board
would be ensured in accordance with the Act.

4, Manner of nomination of Faculty members to the Board. -

Q) Nomination of Faculty Members on the Board of IIM Kozhikode under clause (e) of sub-section (2)
of section 10 of the Act will be governed as mentioned in the succeeding paragraphs.

@) Eligibility for Nomination of a Faculty on the Board:

(i) Any fulltime faculty member who has been working at the Institute for at least five years will be
eligible to be nominated to the Board under clause (e) of sub section (2) of section 10 of the Act.

(i) A faculty member who is on sabbatical or long-term leave or whose residual service at the Institute
is less than two years will not be eligible to be considered.

(b) Process of Nomination:
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(i) As per Act, faculty of the Institute is to be nominated by the Chairperson.
(i) In case the position falls vacant on account of resignation or other unanticipated reasons, the

Director shall take immediate action and recommend a suitable faculty for the vacant position as
soon as possible but within one month of the date on which vacancy arises.

(iii) The Chairman will have the final discretion on the nomination of faculty members to the board or he
may seek additional names recommended by the Director and Faculty.

(iv) Faculty members on the Board can be nominated for a second consecutive term by following the
usual procedure.

(v) A faculty member can be appointed as Board Member if he/she has a residual service of at least two
years as on date of vacancy.

Quorum and procedures to be followed in the conduct of meetings of the Board. -

D The Chairperson shall summon the meetings of the Board which shall ordinarily meet once in every
three months. The Chairperson shall decide the date of the meeting, its location and fix the agenda.
Normally, not less than fifteen days’ notice shall be given for every meeting of the Board and a copy of the
proceedings of every meeting shall be furnished to the Chairperson and upon his/her clearance, to the
members, as soon as practicable after the meeting. The Chairperson can call an extraordinary meeting at a
short notice in case of emergency or to consider urgent special issues.

2 Every meeting of the Board shall be presided over by the Chairperson and, in his/her absence from
any meeting, by a member chosen from amongst them by the members present at the meeting. One-third of
the members of the Board, including the Chairperson, shall constitute the quorum for any meeting of the
Board rounded off to the next higher integer. Quorum shall include participation by physical presence or via
audio or video-link, provided further that in the absence of quorum, the meeting may be re-scheduled within
4 weeks. Manner of approval of resolution in regular meeting shall be by taking into account the agreement
of majority of members present.

©)) If a meeting is adjourned for want of quorum, it shall be held on such other day and such other time
and place as the Chairperson may determine, and if at such a meeting, a quorum is not present within half-an-
hour from the time appointed for holding a meeting, the members present shall be the quorum

4 The Secretary of the Board shall send a written notice (via e-mail) of every meeting to every member
of the Board at least fifteen days before the date of the meeting, stating the place, date and time of the
meeting.

(5)  Any member of the Board may propose agenda items for inclusion in a Board meeting, which should
be forwarded to Secretary thirty days in advance to be included as an Agenda point.

(6)  Agenda shall be circulated by the Secretary of the Board to the members at least ten days before the
meeting.

) Notices of motions for inclusion of any item on the agenda must reach the Secretary of the Board at
least thirty days before the meeting.

(8) The Board shall adopt a resolution by circulation among all members for a decision on an emergent
issue, in the interest of Institute. The quorum for adoption of any such emergent resolution and or granting
approval for any item by circulation shall be by taking into account the acceptance of majority of members
who sent their reply. This shall be as effective and binding as if such resolutions had been passed at a meeting
of the Board.

9 Each member of the Board including the Chairperson shall have one vote and if there shall be an
equality of votes on any question to be determined by the Board, the Chairperson shall in addition have and
exercise a casting vote.

(10) The Chairperson shall have the power to invite any number of experts, not being members of the
Board, to attend meetings of the Board, but such invitees shall not be entitled to vote at the meeting.

(11) The ruling of the Chairperson in regard to all questions of procedure shall be final.
Manner of authentication of orders and decisions of the Board and maintenance of records thereof. -

(€D)] The minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary and,
after approval of the Chairperson, shall be circulated to all members, and shall be placed for confirmation at
the ensuing meeting of the Board.

2 All orders and decisions of the Board shall be authenticated by the signature of the Secretary of the
Board.
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10.

?3) The Secretary of the Board shall maintain one authenticated copy of each Board minutes in the
office of the Secretary of the Board and shall submit one copy to the office of the Chairperson, and one copy
to the office of the Director.

4 The Secretary shall also communicate the relevant Board resolutions to the offices or departments
concerned of the Institute for further action.

Allowances for Board members for attending meetings of the Board. -

1) For attending meetings of the Board, Members of the Board shall be entitled to reimbursement of
the Domestic Air travel fare by economy Class and they would be provided free accommodation and food in
the station of the Board meeting. The members of the Board shall not be entitled to any remuneration or fee
for attending the meetings of the Board.

CHAPTER - I1I - Teaching and Non-Teaching Staff

Tenure, remuneration and terms and conditions of employees in service before the commencement of
the Act. -

1) Every person employed by The Institute immediately before such commencement of the Act, shall
hold his or her office or service in the Institute, with the same tenure, at the same remuneration and upon the
same terms and conditions and with the same rights and privileges as to pension, leave, gratuity, and other
matters as applicable, as he or she would have held had the regulations not been effected and shall continue
to do so unless and until his or her employment is terminated, contract is closed, or until such tenure,
remuneration and terms and conditions are duly altered by regulations.

2 Provided that, if the alteration so made is not acceptable to such employee, his or her employment
may be terminated by the Institute in accordance with the terms of the contract with the employee, or, if no
provision is made therein in this behalf, on payment, to him or her by the Institute, of a compensation
equivalent to three months' remuneration in case of permanent employee and one month’s remuneration in
the case of other employee.

©)) Provided further that, any reference by whatever form of words, to the Director, and other officers
of the Institute under any law for the time being in force, or in any instrument or other document, shall be
construed as a reference to the Director, and other officers of the Institute.

Number, emoluments, duties and conditions of services of academic, administrative, technical and
other posts or staff. —

(1) These shall apply to regular employees of the Institute appointed in permanent position.

2) The Board will approve and create Academic posts as per the ratio of 1:10 (one faculty for every ten
students) for long-duration programs. Within that ambit, vacancies and level of faculty (e.g. as Assistant,
Associate and full Professors on regular basis, in flexi cadre) would be determined by the Institute from time
to time.

3 The strength of the sanctioned non-teaching staff (administrative, technical and other posts) to that
of the teaching staff (faculty) shall normally be in the ratio of 1.1:1 respectively.
4) Duties and conditions of service of faculty are functionally as per the academic requirements as

approved by the Board and administratively as per the extant rules or CCS Rules to the extent applicable to
the Institute and as classified by the Government of India from time to time.

(5) Duties and conditions of service of non-teaching staff are as per the functional requirements of the
Institute as approved by the Board and administratively as per the extant rules or CCS Rules to the extent
applicable to the Institute and as classified by the Government of India from time to time.

(6) The Pay Matrix (Pay Band and Level) for each teaching and non-teaching staff posts on regular rolls
of the Institute shall be as per the approved recruitment rules of the Institute by the Board specifying broadly
the qualification, classification, terms of office and method of appointment, adopting the Pay Matrix
prescribed by the Government of India from time to time.

@) All entitlements to the employees, as applicable, shall be governed by the extant rules or CCS Rules
to the extent applicable to the Institute and as per the notifications and orders of Government of India, from
time to time. Any Emolument proposed to be given to the employees would be as approved by the Board
from time to time.

(8) All employees shall be governed by CCS (Conduct) Rules and CCS (CCA) Rules for Conduct and
Discipline to the extent applicable to the Institute, and as per notifications and rules issued by the
Government, from time to time.

Qualifications, classification, terms of office and method of appointment of the academic,
administrative, technical and other staff of the Institute. -
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1)
()

These shall apply to regular employees of the institute appointed in permanent position.
The qualification, classification, terms of office and method of recruitment for appointment of

academic and non — academic posts, technical and other staff of the Institute shall be as per the approved
recruitment rules of the Institute by the Board. Duties are as assigned for functional needs, detailed through
periodical organograms and job descriptions as approved by Director from time to time.

®)

The Government of India guidelines and norms on reservations and relaxations shall apply in the

recruitment of faculty and non-teaching staff belonging to disadvantaged sections and other deserving
categories (SC/ST/OBC/PWD/EWS). Special Recruitment Drives may be taken up, as needed.

(4)
(@)

(b)

()

The regular staff of the Institute shall be classified as —
Academic Posts:

(i) The term shall include Professor, Associate Professor, Assistant Professor, and such other
permanent academic posts as may be decided by the Board. Academic Posts are sanctioned by the
Board based on the recommendation of the Director ideally guided by an overall ratio of 1:10 of
full-time student strength. The Cadre, the Pay Scales, allowances and terms of employment of such
posts shall be such as may be applicable to the Central Government. Currently the 7" CPC Pay
scales are being followed duly adopted and approved by the Board.

(ii) Recruitment of faculty (e.g. as Assistant Professor, Associate Professor and Professors on
regular basis and in flexi cadre) or such other permanent academic posts as per the qualification
criterion prescribed by the Institute based on needs shall be carried out on rolling basis.

(iii) Screening of applications for faculty recruitment shall be carried out by the duly constituted
committee. After short-listing the suitable applications Faculty Interview Committee as per the
structure and composition decided by the Director, shall carry out the process of selection.

(iv) Chairperson of the Board shall approve the appointment of faculty, acting on the
recommendations of the Faculty Interview Committee.

Administrative (Technical and Non-Academic) Posts:

() The term shall include Chief Administrative Officer, Chief Systems Manager, Chief
Finance Officer, Chief Human Resource Officer, Chief Manager- Infrastructure, Librarian, Chief
International Relations and Placement, Chief Purchase Officer, Chief Project Manager, Enterprise
Resource Planning Advisor, Senior Administrative Officer, Senior Executive Secretary to Director,
Administrative  Officer, Assistant Administrative Officer, Assistant, Assistant-cum-Hindi
Translator, Junior Assistant, Store Assistant, Driver-cum-Office Staff, Junior Executive, Multi-
Tasking Staff, Senior Manager (Engineering Operations), Manager (Infrastructure), Assistant
Executive Engineer-Electrical, Assistant Executive Engineer-Civil, Assistant Engineer(s)-Civil,
Assistant Engineer(s)-Electrical, Junior Engineer(s)-Civil, Junior Engineer(s)-Electrical, Senior
Systems Manager, Systems Manager, Systems Officer, Technical Officer-IT, Technical
Assistant(s)-IT, Junior Technical Assistant(s)-1T, Deputy Librarian, Assistant Librarian, Senior
Library & Information Assistant, Technical Assistant (Digital Library), Manager, Junior Manager,
Senior Finance and Accounts Officer, Finance and Accounts Officer, Senior Accounts Officer,
Accounts Officer, Accountant, Junior Accountant and such other permanent posts as may be
sanctioned by the Board from time to time.

(i) Within the ambit of sanctioned strength, vacancies of non-teaching staff (cadre-wise,
function-wise, post-wise, level, scale-wise) shall be arrived at, from time to time, by the HR
Department and approved by the Director. The qualifications, classification, terms of office and
method of appointment of the administrative, technical and other staff of the Institute shall be as per
the ‘Staff Recruitment and Promotion Policy’ of the Institute, approved by the Board and as
amended from time to time.

(iii) Upon recommendation of the vacancies, job description and other (special) requirements
by the HR Department and approval by the Director, the process of recruitment to fill up the post(s)
through various methods such as direct recruitment, promotion, deputation, lateral movement etc.
shall be adopted, by a duly constituted Selection Committee.

(iv) Acting on the recommendations of the Selection Committee, the Director approves
appointments of Non-Teaching Staff of Pay level up to and including Level-13 A of Seventh Central
Pay Commission (7th CPC) or equivalent in future thereof. All appointments to posts higher than
Level-13 A are approved by the Chairperson of the Board.

The Faculty Evaluation Committee approved by the Director shall carry out an independent

evaluation of the performance of the faculty with respect to the designated Work Norms and makes its
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13.

14.
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recommendations to the Director. The Director considers the recommendations of the Faculty Evaluation
Committee, with his or her views thereon, on the service matters of the faculty.

(6) The Heads of the respective Departments/Area shall be normally the Reporting Authorities for the
non-teaching staff. The Director or Dean(s)or Chairperson(s) or Chief Administrative Officer shall be the
Reviewing Authority and the Director shall be the Accepting or Controlling Authority, where the Director is
the Appointing Authority. The service matters of staff shall be dealt with accordingly. Above the delegated
authority of the Director, all matters shall be put up to the Chairperson Board for consideration and approval.

Constitution of pension, insurance and provident funds for the benefit of the academic, administrative,
technical and other staff. -

1) The Institute adopted the “National Pension System” (NPS) for the regular employees who joined
IIM Kozhikode on or after 01-01-2004 and the Contributory Provident Fund (CPF) for the regular employees
who joined on or before 31-12-2003 as per Notification No 4(1)-EV/2006 (1) of MHRD dated 12.7.2007.
GPF cum Pension scheme would be applicable only to those regular employees who prior to joining 1IM
Kozhikode on or before 31-12-2003, were working in organizations where the GPF cum Pension scheme was
in operation and had opted for the same by transferring their Pension from the earlier Organization to 1M
Kozhikode.

Other regular employees who entered into service on or before 31-12-2003 and were governed by the CPF
Scheme, are not eligible for switch over to the GPF-cum-Pension Scheme. They will continue to be governed
by the CPF Scheme.

(2) Insurance Scheme for the benefit of the Academic, Administrative, Technical and other staff-
All regular employees of the Institute (Academic, Administrative, Technical and other staff) shall be covered
under an appropriate Group Insurance Scheme through an Insurance Regulatory and Development Authority
(IRDA) approved Insurance Agency, duly approved by the Board.

CHAPTER - IV - Admissions and Students
Regulations for the admission of candidates to the various courses of study. -

(1) The Institute shall be open to all persons without any discrimination on the basis of gender, race,
creed, caste or class, and no test or condition shall be imposed as to religious belief or profession in admitting
students.

)] The admission to every academic course or programme of study in the Institute shall be based on
merit assessed through transparent and reasonable criteria disclosed through its prospectus/Institute’s
website, prior to the commencement of the process of admission by the Institute.

3) The Institute shall follow the Central Educational Institutions (Reservation in Admission) Act, 2006
(Act No. 5 of 2007), as amended from time to time. Provided that nothing in this section shall be deemed to
prevent the Institute from making special provisions for the employment or admission of women, persons
with disabilities or for persons belonging to any socially and educationally backward classes of citizens and
in particular, for the Scheduled Castes and the Scheduled Tribes.

4) The Institute shall ensure that no deserving candidate will be denied admission on account of his or
her financial incapacity. The Institute shall ensure that all deserving candidates receive adequate financial aid
required to meet their financial needs for the completion of the program.

(5) The process of admission, the criteria, and their weightages for admission to each academic-title
granting program of the Institute shall be laid down by the Academic Council by way of Ordinances and
approved by the Competent authority.

Regulation for conferment of honorary degrees. - As per policy established by the Board from time to
time, Chairperson of the Board shall be empowered to confer honorary degrees, on the recommendation of
the Director.

Fees for various courses of study and examinations in the Institute. -

Fees for the various Academic Programmes of the Institute shall be as per the policy established by the Board
from time to time. The Board shall be guided by the following principles for the determination of the
Program Fee —

(1) The Board shall determine the Program Fee by 31 March for the first year of the Program
Commencing in June /July of every year.

(2) The Program Fee once notified for a batch will not be revised for that batch and the students of a
batch will pay the same Annual Program Fee during the entire duration of the Program.

Fellowships, scholarships, exhibitions, medals and prizes. -



22

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1l—SEC.4]

16.

17.

The Institute shall award fellowships, scholarships, medals and prizes to the meritorious students as per
policy established by the Institute and on the recommendations of the Academic Council and approval by the
Board.

Conditions of residence of students of the Institute and levying of fees for residence in the halls and
hostels and other charges. -

1) The students are the future management leaders hence the Institute shall ensure maintenance of the
dignity of the Institute in all their actions, speech and conduct at all times both inside the hostel or campus
and outside of it. The same code and expectation shall extend to their conduct while residing in the hostel.

(2) It is mandatory for all flag-ship masters” program students to stay in the hostel. The hostel and mess
rules and the do’s and don’ts shall be laid down clearly in the student handbook, a copy of which should be
provided to each student at the time of registration.

3) Levy of fee for residence in the halls and hostels and other charges shall consider the expenditure to
be incurred typically on account of - (i) hostel rent or attributable cost, (ii) housekeeping, (iii) security
services, (iv) repairs and maintenance, (v) electricity and water, (vi) communication and internet, (vii)
student-welfare activities, (viii) mess-subsidy, (ix) health and travel insurance, (X) depreciation, and (xi) local
transport (shuttle services).

4) The various other operational aspects of students’ accommodation and mess in the Institute would
be looked after by the offices of Student Affairs and Hostel & Mess as per the laid down rules as approved by
the Director from time to time.

CHAPTER -V — Director
Delegation of powers and functions of the Board to the Director. —

(8] The Director shall exercise the powers and perform the duties as may be assigned to him under the
Act, Rules or these regulations or as may be delegated to him by the Board, from time to time. The Director
would be empowered by the Board to approve incentive or honorarium to Deans, high potential faculty and
non-faculty personnel.

(2 The Director shall be responsible for implementation of the decisions of the Board and the orders
and guidelines of Government of India in the Institute. The powers of the Director are broadly specified as
under —

(@) Administrative Powers:
(i) Academics and Research Matters —
1) To implement, (re) design, revise any existing or new full or part-time programs

of study, training or capacity-building programs and/or research, approval of the Academic
Council (under the Act) being mandatory in respect of all programs leading to the award of
academic titles to be conferred by the Board of Governors.

2) To enter into student exchange or immersion program agreements with Indian and
foreign Universities and Institutions, (preferably) on reciprocal basis.

3) To enter into collaborative arrangements with Indian or foreign Institutions or
organizations for academic or training programs (to be held in India), research projects or
other knowledge-sharing endeavors, insofar as such activities have (potential) benefits to
the Institute.

4) To undertake publication of Institute’s journals, periodicals, news-letters and other
material in print, online and/or social media towards furtherance of Institute’s objectives,
work programs and activities.

5) To accept research or consultancy projects and assignments and to assign the
project(s) to one or more faculty. The details of such projects, together with the name(s) of
the faculty to be included in the Director’s Report to the Board, each year.

6) To accept recurring grants, sponsorships, enter into collaborative arrangements or
accept endowments for establishing Faculty Chairs from individuals, institutions and/or
companies in India, and/or from bilateral or multilateral funding institutions. The interest
income from such endowments is expected to cover all the expenditure for the said Chairs.

7) To apply for and obtain patents and copy rights in respect of the intellectual
property in the name of the Institute or jointly with another party.

8) To commercially exploit intellectual property rights and enter into suitable
arrangements with the parties concerned, duly protecting the interests of the Institute.
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(i)

(iii)

(iv)

v)

Executive Education Matters -

To implement, (re)design, revise any existing or new, open, customized and partnership
programs and international programs, to approve the target participation and budget,
including the fees to be charged in respect thereof.

Teaching Staff Matters -

1) To administer and implement recruitment processes, and terms and conditions of
service in respect of regular faculty in accordance with the notifications issued from time to
time by the Ministry of Education as applicable to 1IMs, and the approvals accorded by the
Board.

2) To engage practice-track or adjunct faculty (on fixed-tenure contracts) in
consultation with the duly constituted Committee(s) concerned, as per the approvals
accorded by the Board and guidelines of the Ministry of Education and fix their
remuneration and other terms of engagement in accordance with the recommendations of
the Selection Committee, constituted in respect thereof.

3) To engage visiting or guest faculty in consultation with the duly constituted
Committee(s) concerned and fix their honoraria and other terms of engagement.
4) To accord permission to faculty to accept part-time nomination on the Boards,

Academic, Advisory and other Overseas or Governing bodies of institutions or
organizations, after due diligence and discretion, and ensuring that there is no conflict of
interest or financial implications. Such time spent or honoraria earned to be accounted
under “Professional Activities” (as part of Service Terms) approved by the Board. Such
nominations to be reported to the Board in the “Director’s Report”, every year.

Non-Teaching Staff Matters —

1) To act as the appointing authority in accordance with the Indian Institute of
Management Kozhikode Staff Recruitment and Promotion Policy 2019 for Non-Teaching
Staff as and when approved by the Board, read with amendments thereto, from time to time.

2) To administer and implement recruitment processes, and terms and conditions of
service in respect of Non-Teaching Staff in accordance with the notifications issued from
time to time by the Ministry of Education as applicable to 1IMs, and the approvals accorded
by the Board.

3) To appoint project-tied temporary academic and research support staff and fix
their remuneration and other terms of engagement based on the recommendations of the
Selection Committee, constituted in respect thereof.

4) To engage professionals as specialists or consultants on fixed-tenure (including on
retainer ship) basis for technical assistance, advisory and/or professional services and fix
their remuneration and other terms of engagement in respect of any specific task-related
and/or project-oriented requirements.

5) To accept resignation from service and waive or condone notice period (in full or
part) of those Non-Teaching Staff for whom the Director is the appointing authority.

6) To terminate temporary, contractual appointments of Non-Teaching Staff by
giving the required notice or payment of salary in lieu thereof, as deemed necessary or as
per terms of the offer Letter.

Institutional Matters —

1) To do all such things and activities in respect of academic, research and
administrative functions of the Institute and exercise administrative powers and financial
powers within the delegated authority.

2) To do all such things and activities for advancing the pursuit of the Institute in
academic, research and allied areas of knowledge, in accordance with the provisions and
objectives of the Act.

3) To register the Institute under any law of land as may be applicable and needed.
4) Sign declarations, undertakings or certificates as required thereunder.
5) To register the Institute for recognition or accreditation under any reputed national

or international body or organization.

6) To appoint committee with internal or external Teaching or Non-Teaching Staff or
a combination thereof, towards accomplishment of specific tasks and projects and towards
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(b)

achieving the larger objectives of the Institute and to fix the sitting fee or remuneration of
external members.

7) To constitute, in respect of acts of commission or omission by the Students,
Teaching and Non-Teaching Staff, Inquiry or other Committees and appoint relevant
authorities (Inquiry Officer, Presenting Officer, Disciplinary Authority, Appellate
Authorities).

8) To approve (with amendments if any) and impose penalties, major and minor, as
may be recommended by the Committees concerned, in respect of Students, and those Non-
Teaching Staff for whom the Director is the appointing authority. In respect of others, prior
approval of the Board would be necessary for implementing penal actions.

9) To appoint Teaching and Non-Teaching Staff to suitable administrative positions
and to sub-delegate administrative and financial powers to such personnel holding positions
of administrative responsibility to the extent considered necessary and expedient, for
smooth and efficient functioning of the Institute.

10) To formulate and implement rules, procedures, guidelines to facilitate the good
functioning of the Institute and to assign roles and responsibilities to the Teaching or Non-
Teaching staff for discharge of duties and responsibilities in a smooth, efficient and orderly
manner.

11) To take such measures as are necessary in exigencies in matters not herein
specifically provided for, in the overall interests of the Institute. Such matters to be
reported to the Chairperson of the Board at the earliest.

12) To continue to exercise, save for the changes (additions and amendments) as
brought out in these Regulations, all the other functions and powers as already available
under the Act and Rules (as may be amended from time to time) and approved by the
Board.

13) To act as Head of the Department under the Delegation of Financial Powers Rules
1978 and exercise all the financial powers as are available to the Department of
Government of India.

14) To act as Head of the Department under the Fundamental Rules and
Supplementary Rules (FRSR) and exercise administrative powers as are available to the
Department of Government of India.

15) To defend on behalf of the Institute or refer cases to arbitration, to execute and
sign contracts, memoranda of understanding, law-suits, legal documents, indemnity bonds,
and to do all such things and activities in the management of the affairs of the Institute.

16) To act as custodian of property and assets and to take such actions as considered
necessary and expedient to safeguard the title to ownership and rights over property and
assets of the Institute.

Financial Powers:

Delegation of Financial Powers to Director, IIMK would be as has originally been approved in the
6th meeting of the Board held on February 25, 1999 and modified by the Board in its 45th meeting
held on December 23, 2008 and thereafter. General Financial Rules 2017 to be followed while
exercising financial powers.

0] To extend financial aid to deserving students through appropriate schemes of fees waiver,
scholarships etc. to students, as may be recommended by the Relevant Committee, to extend prizes,
awards and other financial incentives to deserving students through appropriate competitions and
schemes, as may be recommended by the relevant Committee.

(i) To extend prizes, awards and other financial incentives to deserving Teaching and Non-
Teaching Staff as per norms approved by Director.
(iii) To authorize expenditure on entertainment and hospitality on visiting dignitaries and other

visitors to the Institute.

(iv) To outsource the services required by the Institute as deemed necessary and expedient, in
accordance with General Financial Rules 2017.

(v) To approve disposal during a financial year, of surplus, obsolete or unserviceable (beyond
economical repair) assets, goods and consumables and/or those items damaged by fire, whose
cumulative book value does not exceed Rs.10 lakhs, in accordance with General Financial Rules
2017. Full powers to declare equipment or /store including office equipment with original value of
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the single equipment or /store or /office equipment upto Rs 10 lakhs as unserviceable and to approve
their mode of disposal; for equipment or /store above 10 Lakhs, the approval of the Board to be
taken to declare the equipment/store/office equipment unserviceable. Approval of BoG to be taken
where the total amount of all unserviceable equipment or /store or /office equipment exceeds Rs. 25
lakhs in a year.

(vi) To approve, as one-level higher than the delegated authority, waivers, condonations, etc.
and accord relaxations, special approvals, in exceptions and exigencies as deemed necessary or
expedient for the smooth and timely implementation of activities and in the interests of the Institute,
the financial implication, if any of such approvals not exceeding the delegated financial powers of
the Director, where the delegated authority is the Director himself, such special cases shall require
the approval of the Board (as one level higher than the Director).

(vii) To exercise the delegated powers in respect of capital and recurring expenditure as decided
by the Board, from time to time.

(viii)  Full powers to open and operate bank accounts, exercise Cheque signing powers of any
amount as second signatory with Chief Finance Officer (in the absence of Chief Finance Officer or
Director or both of them the Chief Administrative Officer or any of the authorized Professors)

(ix) Full Powers for write off of loss on account of disposal of unserviceable/obsolete materials,
stores, furniture, and equipment etc. up to Rs. 25 Lakhs. Cases of all such write off to be reported to
Board of Governors. Approval of Board of Governors to be taken where the total amount to write off
of loss on account of disposal of unserviceable /obsolete materials, stores, furniture, and equipment
etc. exceeds Rs. 25 lakhs in a year.

x) Full Powers for write off of irrecoverable loss due to theft, fraud or negligence of
individuals, upto a maximum of Rs.5 Lakhs in each case. Cases of all such write off to be reported to
Board of Governors. Approval of BOG to be taken where the total amount to write off of
irrecoverable loss due to theft, fraud or negligence of individuals, etc. exceeds Rs. 5 Lakhs.

Performance objectives for variable pay of Director. -

Based on the vision, objectives and strategy of the Institute, the Board shall review the performance of the
Director periodically, on the objectives set and achievements for payment of variable compensation. The
performance of the Director will be evaluated on parameters such as, Academic Programmes, Research &
Publication, International Collaborations, Awards and Recognitions, Accreditation & Ranking, Infrastructure
Development, Executive Education, Faculty Development, Student Life and Placement, New Initiatives &
Outreach activities etc. The Chairperson, as empowered by the Board, would approve the variable pay in
respect of Director based on performance and potential.

Powers and Duties of the Director. -

(1) The Director shall be the Chief Executive Officer of the Institute and shall provide leadership to the
Institute. The Director shall exercise such powers as delegated by the Board from time to time.

(2) Director shall be responsible for implementation of the decisions of the Board.
3) The Director shall, in his or her absence from station due to leave, tour or other contingencies, sub-
delegate as per Board approval from time to time as under -

@ During the absence of the Director from the Institute on any account, the Dean (Faculty

Administration and Development) and, in his or / her absence, any of the other two Dean as decided
by the director shall look after the office of Director.

(b) In the absence of all the Deans, the Director shall, through an explicit office order,
authorize one of the former Deans to look after the office of Director during his absence.
(© In the absence of the Director from the Institute on any account, the powers of the Director

shall be sub-delegated to the Dean (Faculty Administration and Development), and in his or /her
absence, to the other Dean and in the absence of all Deans, to the authorized former Dean’s as per
Board approval from time to time.

4) The Director shall report annually, on the state of affairs of the Institute and other aspects as
enunciated in the Act.

(5) The Director of the Institute shall be the Chairperson of the Academic Council, the principal
Academic Body of the Institute.

CHAPTER-VI - Establishment and maintenance of Buildings
Regulations for establishment and maintenance of buildings. -
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The construction of the campus buildings would be as per the approval given by the Board from time to time.
The periodic upkeep and maintenance aspects of the campus building shall be undertaken by the Engineering
section subject to periodical review and monitoring by Building and Works Committee constituted by the
Director.

CHAPTER-VII - Financial accountability
Financial accountability of the Institute. -

The Board shall appoint one or more persons or reputed financial audit firms to review the work and progress
of the Institution and to assess the affairs and financial accountability of the Institution. The Board may take
such action and issue directions as it may consider necessary in respect of any of the matters dealt with in the
assessment report of the Institute.

Manner of depositing or investing the money credited to the Fund of Institute. -

(1) Scope: The Policy shall cover all funds received by the Institute viz. funds received from the
Government, funds received by the Institute from time to time by way of fee and other charges, endowments,
scholarships, grants, deposits, gifts, donations, bequests, benefactions, Contributory Provident Fund (CPF)
etc.

2 Mission: Our Policy on Investments is based on the premise that investment and finance activities
are complimentary, and interlinked, and hence both decisions are required to be made in unison. Further, the
approach to the decision making ought to be maturity matching, i.e., short term liabilities are to be matched
with short term investments and vice versa.

3 The manner of depositing or investing moneys credited to the Fund shall be as decided by the
“Investment and Finance Committee” (IFC). Regulations detailing the manner of application of the Fund of
the Institute under Section 22- 4 of the Act shall be as decided by the IFC.

4) Constitution of IFC: The IFC shall be constituted by the Director in consultation with the
Chairperson, Board of Governors, and shall consist of the following —

a) Director — Chairperson (In the absence of Director, Dean will Chair IFC, however, in such cases,
actual investment will be made on the approval of the Director).

b) Dean — Member. (As nominated by Director)

¢) Three faculty members, preferably from Finance, Accounts and Control Area and/or Economics
Area, and having sound knowledge of financing and investment decisions, general macro-economic
trends, and exposure to cash-flow analysis — Members.

d) Chief Administrative Officer — Member.
e) Chief Finance Officer as Member Convener and Senior Finance and Accounts Officer as Member.

In case of exigencies, say, when IFC meeting cannot be held for any reason, the Head of Finance and
Accounts Department will make suitable recommendation to the Director for necessary approval for making
investment. All such decisions will be informed to the IFC in the subsequent meeting.

(5) Guiding Principles: Accounting Standard 13 (Accounting for Investments) of the Institute of
Chartered Accountants of India, defines investment, current investment and long-term investments as —

a) Investments are assets held by an enterprise for earning income by way of dividends,
interest and rentals, for capital appreciation, or for other benefits to the investing enterprise.
b) A current investment (short-term investment) is an investment that is by its nature readily

realizable and is intended to be held for not more than one year from the date on which such
investment is made.

C) A long-term investment is an investment other than a current investment.

(6) Classification of Investments: All investments of the Institute shall be classified as current or
long-term, as defined herein above.

(7) Guidelines for Investment — General:
a) The extant guidelines the Ministry of Education, Government of India that in-turn refer to

the guidelines of the Dept. of Public Enterprises, Government of India and the Dept. of Financial
Services, Government of India.

b) Subs Section (5) of section 11 of the Income Tax Act, 1961.
(8) Guidelines for Investment — Specific to the Institute:
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a) The guiding principles for any investment shall be safety, liquidity and return, in that order.
While making any investment, the Institute shall ensure that all statutory guidelines are fully
complied with.

b) Computation of cash outflow and inflow forecasts: For the purpose of investment and
finance decisions, two types of cash outflows shall be projected for each quarter (at least one quarter
in advance) namely, Revenue cash outflows and Capex cash outflows. These projections shall be the
basis for making reasonable assessment of the surplus or /deficit of the cash provisions to be made
in the next quarter.

c) Types of investments: For the purpose of investments, the broad approach shall be to invest
in short term deposits for all the projected outflows in the next quarter and to invest the balance
surplus in long term deposits.

d) Functioning: The IFC shall meet every quarter (preferably in April, July, October, and
January), but may also meet more as and when required. The main functions of the Investment and
Finance Committee shall be to decide fresh investments, pre-mature withdrawal of deposits, re-
investment of maturing investments, review portfolio performance, cash flows forecasts and
divergences from the projections. The committee shall also meet as and when funds are needed over
and above forecasted requirement that may require foreclosure of deposits, and at the time of
making each investment.

e) Process of investment: All investments shall be based on competitive quotes or rates sought
from all the Banks from each category in the list of Approved Public Sector Banks (PSBs) and
Scheduled Commercial Banks (SCPBs), separately.

f) Funds comprising resources generated internally by the Institute may be considered for
investment on short-term or long-term as deemed fit by the Institute, but funds from the Government
be best utilized for the purposes for which they are granted, and any temporarily unutilized sums be
invested for short-term only.

0) When investing (for short term) the unutilized grants obtained from Ministry of Education,
the Institute can continue to consider the total sum available as a whole, without any specific
differentiation between capital and revenue categories.

h) Investment pattern: The investment pattern will be decided by the Investment and Finance
Committee in accordance with the norms approved by the Board from time to time.

i) Approved list of Banks for investment: All investments shall be based on competitive
quotes or rates sought from all the banks from each category as per approved Public Sector Banks
(PSBs) and Scheduled Commercial Banks (SCPBs), which will be reviewed periodically by
Investment and Finance Committee.

j) Process of investment: A suitable system of calling quotations from the approved Banks
through email shall be followed and transparency in investment may be ensured.

k) Accounting and accountability: Finance and Accounts Department shall maintain a
professional Fixed Deposits Registry and ensure safe custody of receipt of the deposits.

9 Review:

a) The Investment Policy shall be reviewed by the Investment and Finance Committee from
time to time for any course correction borne out of experience gained.

b) During the currency of the Regulations, there shall be no deviations to guidelines and
prescriptions contained herein. However, in exceptional circumstances, if any, deviations must be
made in the interests of the Institute, then the same shall be effected, with the prior approval of the
Board and the Regulations shall stand amended to that extent, from the date of such approval.

Manner of application of the Fund of the Institute. - The Institute’s fund shall be utilized on the priority
requirement of the day to day functioning and future development of the Institute in accordance with the
procedures and powers delegated to authorities of the Institute.

CHAPTER-VIII - Independent Agency to review performance

Qualifications, experience and the manner of selection of the independent agency or group of experts
for review of performance of the Institute. -

1) The Board shall, under sub-Section (5) and (6) of section 11 of the Act, and in consultation with
the Director, constitute a three member group of such experts from among senior serving or retired professor
of eminence from other Indian Institutes of Management and a senior management practitioner from a
reputed private or public organization; to evaluate and review the performance of the Institute, including its
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faculty, on the parameters of long term strategy and rolling plans of the Institute and such other parameters as
the Board may decide and the report of such review of performance shall be placed in public domain.

2) The Board shall, under sub- section (7) of section 11 of the Act, also submit the report of the
evaluation and review to the Central Government with an action taken report thereon.

CHAPTER IX - Academic Council
Power and functions of the Academic Council. -

Composition of the Academic Council shall be as per the Act. Director is empowered to modify the
composition of Academic Council under clause (d) and clause (e) of sub section (1) of Section 14 of the Act,
as deemed necessary with the approval of the Board.

(1) Conduct of Academic Council meetings -

@) The Director shall preside over every meeting of the Academic Council, and in his or her
absence, one of the Deans nominated by the Director shall preside.

(b) Dean (Programs and International Relations), is the Convener for the meetings, of
Academic Council.

(c) Ordinary meetings of the Academic Council shall be convened by the Convener and in his
or her absence, one of the Deans, at periodical intervals as and when required.

provided that extraordinary meetings of the Academic Council may be convened by the Convener,
and in his or her absence, one of the Deans, to consider urgent and emergent issues, on a written
request signed by at least half of the members of the Academic Council, and approved by the
Director.

(d) The Director may call an emergency meeting of the Academic Council at short notice to
discuss urgent special issues.

(e) Draft minutes of the proceedings of the Academic Council shall be drawn by the Convener
of the Academic Council and circulated to all members of the Academic Council, and placed, along
with amendments if any, for approval at the next meeting of the Academic Council.

(f After the minutes are approved and signed by the Director, they shall be kept in the custody
of Dean (Programs and International Relations), along with all relevant records of the meetings of
the Academic Council, which shall be open for inspection by the members of the Academic Council
and Board of Governors.

2 Powers of the Academic Council -

@) Frame the criteria and process for admission to courses or programmes of study offered by
the Institute.

(b) Specify conditions under which students shall be admitted to the degree, diploma,
certificate and other academic-title courses and to the examinations of the Institute, and shall be
eligible for such academic titles.

(c) The courses of study to be laid down for all degrees, diplomas, certificates and other
academic titles of the Institute.

(d) To specify, review and modify the academic content of programmes.

(e) To specify the academic calendar of the Institute.

4] To frame guidelines for conduct of examinations, grading policy, and the standards for
satisfactory completion of academic requirements for various programmes.

(9) Specify the conditions for award of the fellowships, scholarships, exhibitions, medals and
prizes.

(h) Formulate the conditions and model of appointment and duties of examining bodies,
examiners and moderators.

(i To recommend to the Board the establishment, modification and closure of programmes.

) To recommend to the Board the grant of degrees, diplomas, certificates, and academic

distinctions or titles and medals.
(k) The maintenance of discipline among the students of the Institute.
() To recommend to the Board the protocol of convocation.
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3) The Academic Council shall also perform the following functions -
a) Recommend the establishment of new campus within or outside the country.
b) Recommend the establishment or closure of new centers for such activities as teaching,
training, research, incubation or entrepreneurial learning and development, in India or abroad.
c) Recommend establishment and maintenance of academic and research collaborations
between the Institute and other reputed Universities and Business Schools in India and abroad.
d) Participate in the formulation and modification of the vision and mission of the Institute as
may be required from time to time and make suggestions to the Board.
e) Review the activities of the long and short-duration programs, centers, activities and areas
of the Institute at regular intervals and suggest improvements wherever necessary.
f) Review the progress of research at the Institute and make suggestions to the Board
regarding the institution and modification of incentives and rewards for high quality research.
0) Exercise such other powers and perform such other functions as may be conferred on it by
the Board, from time to time.

4) Notwithstanding the above, the Chairperson of the Academic council may constitute such Sub-

Committees of Academic Council / Programmes committees for specific purposes as and when
required. The Chairperson of the Academic Council may accept in full or in part any of the
recommendations of Academic Council or such sub-committees of Academic Council / Programmes
committees.

Manner of formation of department of teaching. The Institute shall have the following Academic Areas
for teaching and research —

@) Economics

(b) Finance, Accounting and Control

(c) Humanities and Liberal Arts in Management

(d) Information Systems

(e) Marketing Management

4] Strategic Management

(9) Organizational Behavior and Human Resources

(h) Quantitative Methods and Operations Management.

The Director may change, modify, establish or abolish one or more Academic areas or Centre’s of Research
on the recommendation of Academic Council or a subcommittee of Academic Council constituted for the
purpose.

CHAPTER-X - Other Committees and Authorities
Constitution and duties and functions of other committees and authorities. -

(D) The Board or Director of the Institute shall constitute following Committee or Committees as it may
deem fit for the statutory functioning and proper management of any business of the Institute or for tendering
advice in any matter pertaining to the Institute -

€)] ‘Investment and Finance Committee” (IFC) - Terms of Reference:

0] Exercise oversight, advice and make recommendations to the Director or Board on
such matters as, Financial management and reporting, accounts, audit, investments,
budgeting, internal controls and risk management, compliance with legal and regulatory
requirements.

(i) Accord approvals for expenditure as per the powers delegated by the Board.
(b) Building and Works Committee (BWC) - Terms of Reference:
Q) Exercise oversight, advice and make recommendations to the Director or Board on

such matters as - Design, Engineering, Planning, Procurement or Tendering and
Construction activities in the temporary and new campus. Technical Consultants including
Architects and Project Management Consultants, Contractors and Independent technical
experts. Monitoring the progress of activities as per time and cost estimates.

(i) Accord administrative approvals (for technical details, estimates etc.) and
expenditure sanction as per powers delegated by the Board.

(2) General Terms and Conditions applicable to all Committees -
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@) All Committees constituted by the Director or Board shall have composition as may be
decided by the Board/Director.

(b) The Committees may invite experts, not being members of the Board, to attend meetings of
the Committees, to avail the benefit of their advice and suggestions.
(c) The Committees may meet physically or virtually as frequently as necessary, but at least
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once every quarter.

(d) Travel and hospitality facilities as well as allowances including Sitting Fee for Members of
the Committees constituted by the Board for attending the meetings (physically or virtually) shall be
in accordance with the approvals accorded by the Director.

(e) The recommendations of the Committees would be brought before the Board, for noting,
discussions, deliberations and/or decisions.
f An Officer as may be identified by the Director shall act as Member-Convener and/or to

extend administrative assistance to the functioning of the Committees.
Quorum and the procedure to be followed in the conduct of business of committees. -

(1) The Chairperson of the Committee shall summon the meetings of the Committee which shall
ordinarily meet once every three months. The Chairperson shall decide the date of the meeting, its location
and fix the agenda.

2) Normally, not less than fifteen days’ notice shall be given for every meeting of the Committee and a
copy of the proceedings of every meeting shall be furnished to the Chairperson and upon his or her clearance,
to the members, as soon as practicable after the meeting.

3 Every meeting of the Committee shall be presided over by the Chairperson and, in his or her
absence from any meeting, by a member chosen from amongst them by the members present at the meeting.

4) The Chairperson can call an extraordinary meeting at a short notice in case of emergency or to
consider urgent, special issues.
(5) The quorum for Committee meetings (including the Chairperson) shall be one-half of the strength of

members actually present on the Committee as on date of summoning the meeting, rounded off to the next
higher integer.

(6) Quorum shall include participation by physical presence, or via audio-video-link.

@) If a meeting is adjourned for want of quorum, it shall be held on such other day and such other time
and place as the Chairperson may determine, and if at such a meeting, a quorum is not present within half-an-
hour from the time appointed for holding a meeting, the members present shall be the quorum.

(8) The quorum for adoption of any resolution, making a recommendation or granting approval for any
item by circulation shall be one member higher than the number required for the meetings.
9) In case of difference of opinion amongst the members, the opinion of the majority shall prevail.

(10) Each member of the Committee including the Chairperson shall have one vote and if there shall be
an equality of votes on any question to be determined by the Committee, the Chairperson shall in addition
have and exercise a casting vote.

(112) The ruling of the Chairperson in regard to all questions of procedure shall be final.

Lt. Col. M. JULIUS GEORGE (Retd.), Chief Administrative Officer
[ADVT.-I11/4/Exty./431/2021-22]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. SURENDER e e oasam
MAHADASAM E)g;?;gl()lkﬂ.1715:42:09



		2021-11-17T15:42:09+0530
	SURENDER MAHADASAM




