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Reimagining the Relationship between Motherhood and Professional Work

Abstract:

Motherhood is still viewed as a professional hurdle even as women’s participation in the
workforce has increased substantially. Although this tension has attracted increasing scholarly
attention, the literature at the intersection of motherhood and ‘professional work remains
fragmented and underdeveloped. To address this gap,~we conducted a qualitative review of
existing research, organizing our findings around' three key themes: barriers to work,
reimagining motherhood, and policy considerations. The first theme explores how motherhood
is frequently viewed as a hindrance to career advancement, reinforcing workplace biases and
limiting women’s leadership opportunities. The.second theme offers a contrasting perspective,
highlighting the often-overlooked benefits' of motherhood—such as the development of
emotional intelligence, time management, adaptability, and resilience—and how these skills can
be effectively transferred to the workplace. The third theme examines policy efforts aimed at
promoting fairness and support for working mothers. By challenging deficit-based narratives,
this study positions motherhood as a potential source of professional strength. Our findings
provide practical insights for building inclusive organizational cultures and designing policies
that recognize and support the dual roles of working mothers.
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